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Constantin College of Liberal Arts

Job Number: 10239UD
Date Posted: March 3, 2021

JOB DESCRIPTION
The University of Dallas, Constantin College of Liberal Arts, Economics Department invites applications for
Affiliate Assistant Professor of Economics. It is anticipated that this will be a 1-year non-tenured position.
Preferred candidate should have a Ph.D. in economics and prior teaching experience. All fields are
welcome to apply. Fields preferred include: applied econometrics, industrial organization, labor
economics, and applied microeconomics. The teaching load for this position is three courses per
semester; the position start date is August 2020.
PRIMARY RESPONSIBILITIES
Teaching the core curriculum Principles of Economics course taken by all students at the
University
Teaching required Economics major courses in the department
Teaching upper class electives for Economics majors
Working with department colleagues to administer and grade senior comprehensive exams
Actively participating in the life of the department
MINIMUM REQUIREMENT
Ph.D. in Economics (or related disciplinary field such as Public Policy)

PREFERRED QUALIFICATIONS
Experience teaching
Evidence of scholarly promise
Preferred fields include: applied econometrics, industrial organization, labor economics, and
applied microeconomics.
APPLICATION
Applications for the position should be made online at https://hr.udallas.edu/apply/ and must include a
cover letter indicating your interest in the position, your qualifications, and your research interests, a
curriculum vita, a statement on teaching, and evaluations of your teaching if you have them. Letters of
reference are not required at this stage but may be requested later. Application review will begin April 1,
2021. Additional applications will be considered on a rolling basis until the position is filled.

WHO WE ARE
The University of Dallas is a Catholic university that seeks to educate the whole person,
encouraging its students to pursue wisdom, truth and virtue as the proper and primary ends of
education (http://www.udallas.edu/about/mission.php). All faculty members are expected to
understand and support the mission.

BENEFITS
UD provides competitive pay and benefits, including eligibility to participate in medical, dental,
life and disability insurance; employee events; a health and wellness program; a free fitness
center; competitive leave programs; free tuition for employees and their families; and matching
retirement plan contributions.

The University of Dallas seeks to recruit, develop, and retain faculty, staff and administration of the highest caliber.
The University is an Equal Opportunity Employer, and encourages applications from female and minority candidates and
others who will enhance our community and advance our Mission.

