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UNIVERSITY OF DALLAS MISSION STATEMENT 

 

The University of Dallas is dedicated to the pursuit of wisdom, of truth, and of virtue as the 

proper and primary ends of education. The University seeks to educate its students so they 

may develop the intellectual and moral virtues, prepare themselves for life and work in a 

problematic and changing world, and become leaders able to act responsibly for their own 

good and for the good of their family, community, country, and church. 

The University understands human nature to be spiritual and physical, rational and free. It 

is guided by principles of learning that acknowledge transcendent standards of truth and 

excellence that are themselves the object of search in an education. 

The University is especially dedicated to the pursuit of liberal education in both its 

undergraduate and graduate programs. In its liberal arts programs the University is 

committed to the recovery and renewal of the Western heritage of liberal education. The 

University is equally committed to providing professional programs at the graduate level. 

Its professional programs, in a common spirit with the University's liberal arts programs, 

are dedicated to reflecting critically upon the ends governing one’s own profession, to 

fostering principled, moral judgment, and to providing the knowledge and skills requisite 

for professional excellence. Whether professional or liberal, the University is convinced of 

the priority of the ethical over the technical, of the primacy of persons over things, of the 

superiority of the spirit over matter. The University seeks to offer those graduate and 

undergraduate programs that will address important needs of society, and that can be 

offered in a manner consistent with the University's primary institutional commitments. 

The University as a whole is shaped by the long tradition of Catholic learning and 

acknowledges its commitment to the Catholic Church and its teaching. The University is 

dedicated to the recovery of the Christian intellectual tradition, and to the renewal of 

Catholic theology in fidelity to the Church and in constructive dialogue with the modern 

world. It seeks to maintain the dialogue of faith and reason in its curriculum and programs 

without violating the proper autonomy of each of the arts and sciences. The University is 

open to faculty and students of all denominations, and it supports their academic and 

religious freedom. It thus seeks to provide an academic and collegial community which will 

help students acquire a mature understanding of their faith, develop their spiritual lives, 

and prepare themselves for their calling as men and women of faith in the world. 
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Notice 
Every effort has been made to include information in this handbook that, at the time of 

publication, is accurate and pertinent. The provisions of this handbook are subject to change by 

the University of Dallas without notice. Significant changes will be published, via email, to 

students.  

Students are responsible for reading and adhering to all policies and regulations which are 

outlined in this Handbook, the University of Dallas Bulletin and other publications issued by the 

University. Failure to become familiar with University policies does not mitigate a student’s 

obligation to comply.



Page 6   University of Dallas Student Handbook 2019-2020 

Student Code of Conduct 

I. Purpose 
“The University of Dallas seeks to educate its students so they may develop the intellectual and 

moral virtues, prepare themselves for life and work in a problematic and changing world, and 

become leaders able to act responsibly for their own good and for the good of their family, 

community, country, and church.”—University Mission Statement 

By entering the University of Dallas community, students agree to abide by the standards 

outlined in the Code of Conduct. The Student Code of Conduct seeks to promote the welfare of 

individuals and the protection of property. As a Catholic community, the Code is not simply 

designed to prohibit misbehavior or serve as a means of punishment for violations of the Code, 

but also to encourage the development of character that the community hopes to promote, such 

as individual responsibility and self-discipline. 

II. Definitions 

Student Code of Conduct  
Standards of conduct and procedures established to provide a full and fair opportunity for review 

of alleged student misconduct.  

Appeal  
An opportunity for a student to present new information to the Dean of Students in order to 

modify a finding of misconduct and/or imposed conduct sanctions. 

Coercion 
Unreasonable pressure for sexual activity. Coercive behavior differs from seductive behavior 

based on the type of pressure someone uses to get consent from another. When someone makes 

clear that they do not want sexual activity, that they want to stop, or that they do not want to go 

past a certain point of sexual interaction, continued pressure beyond that point can be coercive. 

Complaint 
The allegations of misconduct that have been reported. May refer to the report itself.  

Complainant  
An individual who files a complaint alleging a violation of the Student Code of Conduct. In 

cases when an incident report is filed without a complainant, the University is the complainant. 
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Consent 
Knowing, voluntary, and clear permission by word or action to engage in mutually agreed upon 

sexual activity. It is the responsibility of each party to make certain that the other has consented 

before engaging in the activity.  

 

1. A person who is incapacitated cannot give valid consent.  
2. For consent to be valid, there must be a clear expression in words or actions that the other 

individual consented to the specific sexual conduct.  
3. Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be 

consent for other sexual activity (such as intercourse).  
4. Consent can be withdrawn once given, as long as the withdrawal is clearly 

communicated.  
5. A current or previous dating relationship is not sufficient to constitute consent.  
6. The existence of consent is based on the totality of the circumstances, including the 

context in which the alleged incident occurred and any similar previous patterns that may 

be evidenced.  
7. Silence or the absence of resistance is not consent.  
8. Resistance is a clear demonstration of a lack of consent. The presence of consent is not 

demonstrated by the absence of resistance. Sexual activity that is forced is by definition 

non-consensual, but nonconsensual sexual activity is not by definition forced. 

Dating Violence 
Violence committed by a person who is or has been in a social relationship of a romantic or 

intimate nature with the victim. The existence of such relationship shall be determined based on 

the perception of the alleged victim; however, consideration shall also be given to: (1) the length 

of the relationship, (2) the type of relationship, and (3) the frequency and nature of interaction 

between the persons involved in the relationship. Dating Violence includes but is not limited to 

sexual or physical abuse or the threat of such abuse. 

Day 
Monday through Friday during regular University business hours unless otherwise specifically 

noted. 

Dean of Students 
Refers to the Dean of Students.  

Director of Student Affairs 
Refers to the Director of Student Affairs.  

Domestic Violence 
Refers to the following types of violence:  

1. By a current or former spouse or intimate partner of the victim;  

2. By a person with whom the victim shares a child in common;  

3. By a person who is cohabitating with or has cohabitated with the victim as a spouse or 

intimate partner;  
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4. By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or  

5. By any other person against an adult or youth victim who is protected from the person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 

violence occurred. 

Hearing Officer 
The person or committee hearing a case of alleged misconduct and determining sanctions.  

Greater Weight of the Evidence1 
Standard of review in the student conduct process which evaluates whether the alleged 

misconduct was more likely than not to have happened.  

Incapacitated 
a state of being in which a person cannot provide consent because the person is unable to 

understand what is happening or is disoriented, helpless, asleep or unconscious for any reason, 

including due to ingesting alcohol or other drugs (e.g., unable to understand the “who, what, 

when, where, why, or how” of the sexual interaction).  

1. A person’s incapacity may be inferred based on surrounding factors, including, but not 

limited to, hallucinations, black outs, seizures, vomiting, slurred speech, disorientation or 

lack of physical or mental coordination.  

2. Prohibited Conduct is not excused because the Respondent was intoxicated and, 

therefore, did not realize the incapacity of the Complainant. The standard that shall be 

applied is whether or not a reasonable person would have known based on the facts and 

circumstances presented that the other party was Incapacitated and therefore, not capable 

of consenting.  

3. A person may also be incapacitated due to mental disability or involuntary physical 

restraint. 

Incest 
Non-forcible sexual intercourse between persons who are related to each other within the degrees 

prohibited by state law. 

Investigator 
A person designated to investigate an alleged violation of the code of conduct.  

No Contact Order 
Order prohibiting contact between individuals. A no contact order may be imposed as a sanction 

or as an interim measure during the investigation of an allegation of student misconduct. 

                                                 

1 All cases involving sexual assault, dating violence, domestic violence, sexual exploitation, and stalking use the 

clear and convincing evidence standard (the violation is substantially more likely than not to have occurred).  
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Non-Discrimination Coordinator 
The person designated by the University to coordinate compliance with non-discrimination laws 

and regulations, including Title IX.  

Respondent 
A student who is found or alleged to have engaged in an act or acts in violation of the Code. 

Retaliation 
Harmful actions taken against a student who makes a claim alleging to have experienced 

discrimination or harassment, or another student or employee who, in good faith, makes such a 

report, serves as a witness, or otherwise participates in a University investigation or proceeding, 

or that of any state or federal agency. 

Examples of retaliation may include threats, rumor spreading, ostracism, assault, destruction of 

property, unjustified punishments, or unwarranted grade reductions. Retaliation may also include 

refusal to hire, demotion, denial of promotion, unjustified negative evaluations, or unjustified 

negative references. Unlawful retaliation does not include petty slights or annoyances. 

Sexual Assault 
Sexual contact that occurs without another’s consent, including in situations where a person is 

incapable of giving consent. The definition includes: 

RAPE 
Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the other person, including 

instances where the other person is incapable of giving valid consent.  

FONDLING 
The touching of the private body parts of another person for the purpose of sexual gratification, 

without the consent of the other person, including instances where the other person is incapable 

of giving valid consent. 

INCEST 
Non-forcible sexual intercourse between persons who are related to each other within the degrees 

prohibited by state law.  

STATUTORY RAPE 
Non-forcible sexual intercourse with a person who is under the statutory age of consent. The 

statutory age of consent in Texas is 17.  
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Sexual Exploitation 
Conduct in which an individual takes non-consensual or abusive sexual advantage of another, 

and that behavior does not otherwise fall within the definitions of Sexual Harassment or Sexual 

Assault. Examples of Sexual Exploitation include, but are not limited to:  

1. Sexual voyeurism, such as watching a person undressing, using the bathroom, or engaged 

in sexual acts without the consent of the person observed.  

2. Taking pictures or video or audio recording of another in a sexual act, or in any other 

private activity without the consent of all involved in the activity, or exceeding the 

boundaries of such consent (such as allowing another person to hide in a closet and 

observe sexual activity, or disseminating sexual pictures without the photographed 

person’s consent).  

3. Prostitution.  

4. Engaging in sexual activity with another person while knowingly infected with human 

immunodeficiency virus (HIV), a sexually transmitted disease (STD) or infection (STI) 

without informing the other person of the infection.  

5. Administering alcohol or drugs (such as “date rape” drugs) to another person without his 

or her knowledge or consent (assuming the act, for instance, rape, is not completed).  

6. Exposing one’s genitals in non-consensual circumstances (including in an electronic 

format). 

 

Sexual Harassment 
A form of sex discrimination that includes unwelcome verbal, written, or physical conduct 

that:  

 

1. In the employment context, unreasonably interferes with the victim’s work 

performance or creates an intimidating, hostile or offensive work environment. 
2. In the education context, is sufficiently severe, pervasive or persistent that the 

conduct interferes with a student’s ability to participate in, or benefit from, 

educational programs or activities of the University.  
3. Examples of this type of activity may include, but are not limited to:  

a. Pressuring another to engage in sexual behavior for some educational or 

employment benefit (quid pro quo sexual harassment);  
b. Persistent unwelcome efforts to develop a romantic or sexual relationship; 
c. Unwelcome commentary about an individual’s body or sexual activity;  
d. Unwanted sexual attention;  
e. Repeatedly engaging in sexually-oriented conversations, comments or 

horseplay, including the use of language or the telling of jokes or anecdotes of 

a sexual nature in the workplace, office, or classroom, even if such conduct is 

not objected to by those present; or  
f. Gratuitous use of sexually-oriented materials, not directly related to the 

subject matter of a class, course or meeting, even if not objected to by those 

present.  

 
The more severe the conduct, the less need there is to show a repetitive series of incidents to 

prove a hostile environment, particularly if the harassment is physical. A single or isolated 

instance of sexual harassment may create a hostile environment if the incident is sufficiently 

severe. 
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Stalking 
engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to: (1) fear for their safety and/or the safety of others; or (2) suffer substantial emotional 

distress.  

Stalking is considered a severe or pervasive form of harassment. The Civil Rights Policy will 

apply to acts of stalking that:  

1. Occur between people who currently have or have had a romantic or sexual relationship; 

or 

2. Occur because of the accused person’s desire to have a romantic or sexual relationship 

with the alleged victim.  

For the purposes of defining Stalking under the Civil Rights Policy:  

1. A “course of conduct” means two or more acts in which the stalker, by any action, 

method, device or means, directly or indirectly by a Respondent or through third parties, 

over a period of time, however short, follows, monitors, observes, surveils, threatens or 

communicates to or about a person, or interferes with a person’s property.  

2. “Substantial emotional distress” means significant mental suffering or anguish that may, 

but does not necessarily, require medical or other professional treatment or counseling. 

3. A “reasonable person” means a reasonable person in Complainant’s circumstances  

This definition of Stalking also extends to cyberstalking 

Student  
An individual taking courses at the University, either full-time or part-time, in person, online or 

studying abroad, including on the Rome campus, and pursuing either undergraduate or graduate 

studies, including individuals who withdraw from the University during the conduct process; 

those who are not currently enrolled in courses but who have a continuing relationship with the 

University and those who have applied for readmission to the University.   

University Community  
Refers to all members of the University Community including University faculty, staff, 

administrators, employees and contractors, University students, volunteers and participants in 

any University program or activity, and guests and visitors to campus or to any University 

sponsored activity offered off-campus. 

University Premises 
All buildings, facilities, land and other property that is owned, used or controlled by the 

University, including property owned and controlled in Italy. 

University Privileges 
Special benefits that are granted by the University and enjoyed by students, including but not 

limited to, participating in NCAA athletics, residing in University residence halls, participating 



Page 12   University of Dallas Student Handbook 2019-2020 

in social events or University sponsored activities, election to student leadership positions, 

permission to operate or park a personal motor vehicle on campus, access to all University 

premises open to students, and engaging in campus employment. 

III. Scope 
The Student Code of Conduct (“the Code”) is a University policy adopted by the University 

President based on authority delegated by the University Board of Trustees. The Code is 

implemented and enforced by the Office of Student Affairs, under the leadership of the Dean of 

Students.  

The Code applies to all University students’ (undergraduate and graduate) conduct that occurs on 

University premises, at University activities and any off campus conduct that could adversely 

affect the University community and/or pursuit of the University’s educational mission. The 

Dean of Students decides whether the Code applies to a student’s off-campus conduct on a case-

by-case basis. 

A student is responsible for their conduct from the time of admission to the University through 

the award of a degree, or such other time as their relationship with the University is formally 

ended. Each student is responsible for conduct between academic semesters, during the academic 

year and during periods between terms of enrollment. The Code applies to student conduct even 

if a student withdraws from the University during the conduct process.   

IV. Academic Integrity 
Matters of academic integrity are reviewed and enforced under the authority of the Provost and 

faculty. Students engaged in acts which may constitute both academic dishonesty and 

misconduct as defined in the Code may be subject to sanctions under both authorities. 

V. Residence Hall Rules and Regulations 
Students and guests in University residence halls are subject to the rules and regulations 

governing the residence halls.  In the event of a conflict between the residence hall rules and 

regulations and the Code, the Code shall take precedence subject to the discretion of the Dean of 

Students. 

VI. Violations of the Law and Code 
Students may be accountable to criminal or civil authorities for conduct that may also violate the 

Code. The conduct process will normally proceed even if related criminal or civil proceedings 

are pending and sanctions will not be reconsidered even if related criminal charges are dismissed 

or otherwise resolved. 
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VII. Re-Enrollment 

Conduct Review of Applicants for Re-Enrollment 
1. The Director of Admission will refer applicants for re-enrollment to the Dean of Students 

to consider alleged misconduct that could violate the Code and could impact re-

enrollment, including falsification of re-enrollment documents.  The Dean of Students 

will review the alleged misconduct to consider the individual’s potential to benefit from 

University attendance as well as the welfare and safety of the school community. 

2. The Dean of Students may recommend that an applicant not be re-enrolled or that the 

student be conditionally re-enrolled with appropriate sanction(s) when evidence indicates 

that the former student has: 

a. Engaged in acts that were disruptive to the normal operations of another 

educational institution. 

b. Falsified the re-enrollment forms. 

c. Engaged in conduct prohibited by the Code. 

d. Been formally charged with a crime. 

e. Been convicted of a crime and still subject to criminal penalty, including but not 

limited to imprisonment, parole and/or probation. 

3. A student who is declined re-enrollment based on misconduct may request a meeting 

with the Dean of Students to discuss the decision regarding re-enrollment.  The decision 

of the Dean of Students relating to re-enrollment issued following such a meeting is final. 

VIII. Records 
Documents that are created and maintained as part of the conduct process are subject to the 

protections of the Family Education Rights and Privacy Act (FERPA). FERPA provides specific 

exceptions for disclosure of disciplinary records in certain circumstances, including disclosure of 

the final results of any disciplinary action involving an alleged crime of violence or non-forcible 

sex offenses to the victims of the alleged misconduct, regardless of whether the hearing officer 

concluded a violation was committed and disclosure without student consent to parents of 

students under 21 years of age who are found responsible for violations of the Code related to 

drugs or alcohol. 

In some cases, and at the discretion of the hearing officer, hearings may be recorded. The 

recording is the sole property of the University of Dallas. Any student who has a right of appeal 

in the case has the right to listen to this recording but will not be provided a copy nor may she/he 

make a copy or remove the tape from the Office of Student Affairs. No court reporters or 

additional recording devices are permitted.  

Conduct records are maintained by the Office of Student Affairs.  All conduct documents will be 

destroyed seven years after a student’s relationship with the University has ceased. Cases 

involving disciplinary suspension or expulsion will be permanently maintained as official 

records by the Office of Student Affairs. A student may request that permanent conduct records 

related to suspension be destroyed by submitting a written request to the Dean of Students, 

including the specific basis for the request. The Dean of Students will evaluate requests on a 

case-by-case basis and the decision of the Dean of Students will be final. 
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IX. Categories of Misconduct 
The University Expects:  

1. Students to make positive contributions to the University community.  

2. Students to behave respectfully toward people and property.  

3. Students to act responsibly, being accountable for the safety and wellbeing of themselves 

and others.  

4. Students to be trustworthy, demonstrating character and virtue upon which others may 

rely with confidence.  

 

Sanctions may be imposed upon any student found to have committed or to have attempted to 

commit misconduct. In the Code, misconduct refers to any personal behavior on or off campus 

that:  

1. Interferes with the University of Dallas’ pursuit of its educational (including teaching, 

research, service, and business operations) and/or Catholic objectives, and/or reflects 

poorly on the University.  

2. Fails to exhibit due regard for or violates the rights of others. 

3. Shows disrespect for persons and/or property. 

4. Violates, attempts to violate, and/or is complicit in a violation of University rules, 

regulations, and/or policies, including but not limited to those stated in the Student 

Handbook. 

5. Violates, attempts to violate, and/or is complicit in a violation of local, state, or federal 

laws, or the laws of other countries, where applicable, whether convicted or not. 

6. Fails to comply with the directives of University personnel. 

7. Fails to demonstrate honesty in communication with, or in representing information to, 

the University and its personnel. 

 

The following are examples of misconduct. This list is not exclusive or all-inclusive but is 

intended to provide examples of behavior that may result in disciplinary action under the Student 

Code of Conduct.  

1. Physical assault or abuse, harassment, threats, or threatening behavior directed (by any 

means, including electronic means) toward a member of University faculty, staff, or 

student, or a third party in circumstances deemed by the University to require action 

under the Code. 

2. Obstruction or disruption of teaching, research, administration, public service, or other 

activity or function of the University.  

3. Any discrimination, harassment, or retaliation in violation of the University's Civil Rights 

Policy. 

a. This includes violations covered under Title IX, such as sexual harassment, sexual 

assault, dating violence, and stalking.  

4. Hazing, as defined in the Student Handbook.  

5. Use or possession of firearms, explosives, fireworks, or knives (longer than 4” from 

handle to tip), or use of any other device with the intent to threaten or physically harm 

another person.  

6. Violation of the University’s Classroom Code of Conduct.  
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7. Violation of the University’s Computer and Network Usage Guidelines as defined in the 

Student Handbook. 

8. Interference with, failure to cooperate or comply with, or failure to provide identification 

to any University administrator, faculty member, staff person, or resident assistant acting 

in the scope of their duties.  

9. Use, implied use, possession, or distribution of alcoholic beverages, except as expressly 

permitted by law and University policy; public intoxication; driving under the influence; 

driving while intoxicated. 

10. Disruptive or disorderly behavior.  

11. Lewd or indecent behavior.  

12. Unlawful manufacture, possession, use, sale, transfer, or purchase of a controlled 

substance or another dangerous drug such as a controlled substance analogue (designer 

drug) or drug paraphernalia.  

13. Intentionally taking, damaging, or destroying property; or attempting to take, damage, or 

destroy property without the effective consent of the owner. 

14. Failure to abide by an administrative order or directive issued by the University or 

University personnel.  

15. Failure to complete sanctions assigned by the Office of Student Affairs and/or knowingly 

violating the terms of any disciplinary sanction imposed or any mutual agreement 

reached in accordance with this Code. 

16. Unauthorized entry, or attempted unauthorized entry, into or occupation of University 

facilities.  

17. Falsification, alteration, fabrication, or misuse of a University or government form, 

document, record, or identification card.  

18. Contemptuous or disrespectful behavior.  

19. Disrupting the normal operations of the university (including teaching, research, service, 

and business operations) or university-sponsored activities by participating in an on-

campus or off-campus demonstration, riot, or activity, or infringes on the rights of other 

members of the university community; leading or inciting others to disrupt scheduled or 

normal activities within any campus building or area. 

20. Tampering or playing with fire extinguishers, smoke detectors, exit lights, emergency 

lights, or other life safety equipment; tampering with or pulling under false pretenses a 

fire alarm. 

21. Audio and/or video recording or causing to be recorded a member of the University's 

Board of Trustees, an administrator, faculty, or staff member during the course of their 

University duties without the recorded person’s knowledge and permission. The term 

“recorded” includes the capturing, transferring, or streaming of audio and/or video.  

22. Possession of pornographic material on University property or accessing pornographic 

material through the University owned or contracted technology systems. 

23. Complicity in any misconduct prohibited by University policies (meaning any act that 

knowingly aids, facilitates, promotes, or encourages the commission of prohibited 

conduct by another person). 

Right to Action 
The University reserves the right to take action based on any conduct whenever, in the judgment 

of the Dean of Students, action in accordance with this Code is considered to be in the best 

interests of the University. 
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X. Sanctions for Misconduct 
The University strives to provide students with opportunities to learn from their mistakes through 

a restorative conduct process. The University will assess sanctions as needed to help form and 

develop students toward a life of wisdom, truth, and virtue. Sanctioning is at the discretion of the 

hearing officer. Repeated or egregious violations may result in more serious sanctions. Students 

found in violation of the Code may be subject to one or more of the following sanctions. Other 

sanctions may also be identified as deemed appropriate by the hearing officer. 

Reflection Meeting 
Student may be required to meet with a staff member of the Office of Student Affairs to reflect 

on his/her actions.  

Warning 
Warnings are filed and remain on a student’s conduct record.  

Written Paper  
Student may be required to produce a reflection or research paper. This paper, the topic, and the 

requirements are at the discretion of the hearing officer. However, the paper will never be longer 

than 6 pages in length.  

Seminar 
Student may be required to attend a seminar. This seminar will create a space for students to 

reflect on their experiences and decisions at the University and to share ways they can make 

better decisions in the future.  

Restitution or Fines  
Student may be required to pay a monetary fine or participate in community service to 

compensate the University or a member of the University community for damages caused by 

misconduct.  

Loss of University Privileges  
Student access to University privileges, including participating in NCAA Athletics, current or 

potential leadership positions, guest privileges in residence halls, living in the residence hall, or 

attending school sponsored events may be limited or removed temporarily or permanently.  

Disciplinary Probation 
Student receives a written reprimand and is placed on probation, which includes the probability 

of a more severe sanction if a student violates the Code again during the probationary period.  

1. Level I Student Affairs Probation – automatically expires after a specific period of time 

prior to graduation.  

2. Level II Student Affairs Probation – remains in effect during the remainder of the 

student’s academic career (including future enrollments).  
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Suspension 
Student will be formally separated from the University for a specific period of time after which 

the student is eligible to return. While suspended, the student cannot earn academic credit at the 

University of Dallas. If suspension occurs during the semester, no credit will be awarded for the 

semester and the student will not be eligible for incomplete grades or a refund from the Business 

Office. During the period of suspension students may not enter University premises or attend 

University sponsored events without prior written approval from the Dean of Students. The 

University may establish conditions to be satisfied during the period of suspension or 

requirements for re-entry.  

Expulsion 
Student will be permanently separated from the campus community. The student is prohibited 

from entering University premises or attending University sponsored events. If expulsion occurs 

during the semester, no credit will be awarded for the semester and the student will not be 

eligible for incomplete grades. No refund will be provided by the Business Office. In accordance 

with Texas law, a notation will be placed on a student’s transcript if she/he has been expelled. 

University Withdrawal 
Students may be administratively withdrawn from any or all courses. A withdrawn student may 

also be prohibited from entering University premises and barred from re-enrollment until specific 

conditions are met. Reasons for University withdrawal include, but are not limited to: 

1. To prevent disruption of the education process.  

2. The student failed to respond to an official summons from a University official.  

3. The student has been suspended or expelled from the University.  

No Contact Order 
An order requiring a student to refrain from contact with another student. Specific instructions 

will accompany the No Contact Order outlining expected behavior including face-to-face 

contact, correspondence, email, social media or telephone. Friends, relatives and other 

acquaintances are also prohibited from contact on behalf of either party.  

XI. Conduct Process 

Reporting Methods 
Reports can come from a variety of sources. The purpose of this multi-reporting system is to 

institute a culture of community care. It is the community’s responsibility to hold each member 

of the community accountable. As such, reports can come to the Office of Student Affairs from 

the following sources:  

1. Campus Safety Reports - Officers from the University of Dallas Police Department (UDPD) 

write reports outlining violations of University policies by students, other members of the 

University community, and campus guests.  They also generate reports documenting health 

and safety calls (i.e., ambulance, fire alarm, etc.).  These reports are sent via email to the 

Office of Student Affairs.  
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2. Incident Reports – The primary way reports are made, usually by an Office of Student 

Affairs Staff member or resident assistant. When aware of a violation, they may complete an 

online Incident Report through the student affairs online conduct management system. In 

cases of a potential violation of the University’s Non-Discrimination Policy, the Office of 

Student Affairs will also notify the University’s Non-Discrimination Coordinator.  

3. Conduct Complaints - University of Dallas community members, including students, faculty, 

staff, guests and visitors, may file a conduct complaint against a student alleging a violation 

of the Student Code of Conduct. The University may institute an investigation or proceeding 

based on information it receives even if not filed as a formal student conduct complaint. 

Interim Measures 
The Dean of Students has the authority to institute interim measures at any time. Interim 

measures may include, but are not limited to, additional academic support, housing reassignment, 

no contact orders, changes to academic or extracurricular schedules, or changes to transportation, 

dining, or working situations, or immediate suspension, as appropriate. Interim measures remain 

in place until they are removed by the Dean of Students or any decision on the investigation 

becomes final. Interim measures, other than immediate suspension, may not be appealed. In 

incidents involving a potential violation of the University’s Civil Rights Policy, the Dean of 

Students will notify the Non-Discrimination Coordinator of any interim measures established or 

revoked.  

Immediate Suspension  
1. The Dean of Students may immediately suspend a student from all or part of the 

University premises as an interim measure when alleged misconduct reasonably indicates 

that: 

a. The presence of the student on the University premises poses substantial or 

immediate danger to the health, safety or welfare of any member of the University 

community or University property, or; 

b. The presence of the student on the University premises poses a definite threat of 

disruption or interference with normal operations of the University. 

2. Immediately suspended students will be immediately precluded from engaging in any 

activities, programs or events on the University premises or sponsored by the University. 

3. An immediate suspension will remain in effect until the formal disciplinary process is 

complete. 

4. An immediate suspension may be appealed, in writing, to the Provost, who will review 

the case file within three days; the Provost may uphold or modify the immediate 

suspension. During the appeal timeframe, the immediate suspension will remain in place. 

5. In matters of sexual harassment, sexual assault, dating violence or stalking, a complainant 

may be provided notice regarding an immediate suspension in accordance with federal 

law. 

Preliminary Investigation 
1. Upon receiving a report, the Director of Student Affairs will review the report and 

appoint an investigator as appropriate.    

a. The Director will notify the Non-Discrimination Coordinator upon receipt of a 

complaint of a violation of the University’s Civil Rights Policy. The Non-

https://secure.ethicspoint.com/domain/media/en/gui/19779/index.html
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Discrimination Coordinator will appoint a trained investigator to investigate the 

alleged misconduct. The Non-Discrimination Cooordinator will provide the 

complainant and respondent the procedure for said investigation.  

2. Following the preliminary investigation, the investigator may take any of the following 

actions: 

a. If the investigator finds no information or evidence to support an alleged violation 

of the Code, the case will be closed with no further action.   

i. In cases involving alleged misconduct under the University’s Civil 

Rights Policy, a notice of finding that the allegation(s) is not 

sustained must be provided to the complainant and respondent in writing 

and must include the reason(s) for the finding of fact. The notice must also 

include information explaining the complainant’s right to request a review 

by the Dean of Students. If the alleged allegation would likely result in 

suspension or expulsion, the Dean of Students will refer the case for 

review by the Committee on Student Discipline.   

b. If the case involves an alleged violation of the University’s Civil Rights Policy, 

and the investigator finds, based on the evidence currently available, it appears 

more likely than not that the respondent violated the Student Code of Conduct, the 

investigator will provide the investigation report to the Dean of Students. The 

Dean of Students will decide whether to hold a conduct meeting or refer the case 

to the Committee on Student Discipline.  

c. In cases not involving a violation of the University’s Civil Rights Policy, if the 

investigator finds reasonable cause to believe that a student may have engaged in 

conduct in violation of the Code, the investigator will determine which of the 

following processes will be followed based on the nature and severity of the 

violation and/or whether the student alleged to have engaged in misconduct has a 

prior history of misconduct: 

i. Informal resolution 

1. Often assigned for first or second alleged violations of residence 

life rules and regulations. Informal resolution is most often handled 

by a Residence Coordinator.   

ii. Conduct Meetings  

1. Often assigned for violations involving non-residence life rules and 

regulations, such as alcohol, drugs, bullying, hazing, and failure to 

comply. May also be assigned for repeat violations of residence 

life rules and regulations when the case may result in a revocation 

of privileges. Conduct meetings are handled by the Director of 

Student Affairs or Dean of Students.  

iii. Review by the Committee on Student Discipline 

1. Often assigned for alleged violations of the code that are likely to 

result in suspension or expulsion.  

Notice of Complaint  
1. Following a preliminary investigation and if a complaint is not otherwise closed, the 

hearing officer will provide notice to the respondent which will include: 

a. A summary of the alleged misconduct and the section of the Code that may have 

been violated and  
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b. The process that the investigator has selected for resolution of the complaint 

including a date by which the student is expected to contact the hearing officer to 

schedule the next step in the disciplinary process.   

2. The Notice of Complaint will be delivered by hand-delivery, regular mail or emailed to a 

student’s official University email account.  Students are responsible for maintaining a 

current, accurate mailing address with the University Registrar and for regularly 

reviewing their University email account.  

3. In cases involving alleged misconduct under the University’s Civil Rights Policy, the 

Notice of Complaint will be delivered concurrently to the complainant.  

Informal Resolution 
An alleged violation of the Code may be resolved informally. An informal resolution is most 

common in minor cases when a student takes responsibility for his/her role in the incident. Both 

the hearing officer and respondent will mutually agree on the violation and sanctions. A final 

decision reflecting the mutual agreement of both parties will be final with no subsequent 

proceedings. 

1. Mediation between parties will not be considered to resolve alleged misconduct involving 

sexual harassment, sexual assault, dating violence, and stalking. 

2. Informal resolution will not be used in cases likely to result in the revocation of 

university privileges, probation, suspension, or expulsion.  

3. Any student may refuse to engage in the informal resolution process at any time in which 

case the Director of Student Affairs will determine whether the case should be referred 

for a conduct meeting or review by the Committee on Student Discipline. Refusal to 

engage in the informal resolution process must be stated in writing. Failure to respond to 

an informal resolution letter will be taken as acceptance of the proposed sanctions.  

 

Conduct Meeting  
The hearing officer will hold a conduct meeting with a respondent to review the student’s alleged 

misconduct and to provide an opportunity for the student to respond directly to the alleged 

violation.  

1. The respondent may present relevant information regarding the alleged misconduct 

including witness information, documents, or any other information that would assist the 

hearing officer in reaching a decision. 

a. If the case involves an alleged violation of the University’s Civil Rights Policy, 

the complainant will be given equal opportunity to meet with the hearing officer 

and present relevant information.    

2. The student may be accompanied by a member of the university community but must 

represent him/herself at the meeting. Parents are not allowed to accompany students 

during a conduct meeting.  

3. If the hearing officer determines that the case may result in suspension or expulsion, the 

hearing officer will refer the case to the Committee on Student Discipline.   

4. If the hearing officer determines that the greater weight of the evidence indicates that the 

student more likely than not engaged in misconduct in violation of the Code, the hearing 

officer will deliver a Notice of Conduct Findings to the student which will identify the 

violation and will also include notice of the assigned sanctions.  
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a. If the case involves an alleged violation of the University’s Civil Rights Policy, 

the Notice of Conduct Findings will be issued concurrently to the complainant. 

Any appeal option will also be open to the complainant. 

5. If the hearing officer determines that no violation of the Code has occurred, the student 

will be notified of the finding and no further action will be taken. 

a. If the case involves an alleged violation of the University’s Civil Rights Policy, 

the complainant will also be notified that the hearing officer determined that no 

violation of the code occurred. Within seven days, the complainant may request 

the Committee on Student Discipline review the case.  

6. Appeals – Appeals must be received within seven days after the Notice of Conduct 

Findings is issued. The Dean of Student may extend the timeframe in the interest of 

fairness.  

a. If the hearing officer was the Dean of Students, the Provost will hear the appeal. 

b. If the hearing officer was the Director of Student Affairs, the Dean of Students 

will hear the appeal.  

c. Students desiring to appeal must do so on one or more of the following grounds:  

i. Substantial new evidence exists, which, if heard would likely change the 

outcome of the case. 

ii. The procedure followed in the administrative review was flawed and 

therefore the result was either unfair or arbitrary. 

iii. The sanction is arbitrary or unfair. 

d. If an appeal meets one or more of these three criteria, as determined by the appeal 

hearing officer, the appeal hearing officer will review the appeal and uphold, 

modify, or overturn the original decision. The respondent will be notified of the 

decision.  

The Committee on Student Discipline 

MEMBERSHIP 
1. There are five trained members of the Committee on Student Discipline, with the Dean of 

Students as chair. The remaining four members, appointed by the Provost, must include 

at least one faculty member and two students.  

a. Each member of the committee will be trained on the University’s Civil Rights 

Policy.  

b. The respondent may object to the presence of a committee member prior to the 

start of the review based on a concern for the committee member’s capacity to 

make a fair and objective decision. Requests to remove a committee member will 

be decided by the chairperson.  

i. If objection is raised to the appointed chairperson, the decision regarding 

removal will be made by the Provost. If the chairperson is removed, the 

Provost will appoint a new chair.  

c. In cases involving alleged misconduct under the University’s Civil Rights Policy, 

students on the Committee on Student Discipline will not be allowed to 

participate as members of the committee.  

SCHEDULE 
1. The committee chairperson will schedule a date for a requested committee review which 

will typically be no fewer than ten (10) or more than twenty (20) days after the request 
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was submitted. The committee chair, in the interest of fairness, may adjust the time 

frames. Notice will be provided to the respondent.  

a. In cases involving alleged misconduct under the University’s Civil Rights Policy, 

notice will be provided to the complainant and respondent.  

2. No fewer than five (5) days before the scheduled review, the respondent and the Director 

of Student Affairs must submit several documents to the committee chair. The following 

information must be provided to the committee chair: 

a. A written summary of their position 

b. A list of individuals who will speak to the alleged misconduct on their behalf as 

witnesses 

c. A list of documents to be presented to the committee. 

3. The committee chairperson will provide copies of all information submitted in advance of 

the committee review to all involved parties no fewer than three (3) days prior to the 

review. 

GUIDELINES FOR PROCEEDINGS 
1. The respondent must attend in person. Except in emergency circumstances, as determined 

by the chair, if the respondent fails to attend the review, the review may be dismissed and 

the decision of the Dean of Students will be final or the committee will issue a final 

decision in the absence of the respondent. 

a. In cases involving alleged misconduct of the University’s Civil Rights Policy:  

i. If the complainant desires to attend, and alternative attendance is desired, 

such as the complainant not wanting to be in the same room as the 

respondent for the hearing (e.g., appear via Skype), the complainant 

should request alternative attendance from the chairperson at least two (2) 

days prior to the hearing. In the case of documented disabilities for which 

accommodations in the process are necessary, the University will make 

reasonable accommodations for the parties when requested in advance. 

b. In cases when the committee is reviewing the Non-Discrimination Coordinator’s 

dismissal decision, the complainant is required to attend in person. The 

respondent will not attend the hearing. 

2. The chairperson may request the investigator and/or the Non-Discrimination Coordinator 

be present during the hearing so members of the committee may ask questions.  

3. Students presenting before the committee may be accompanied by a member of the 

university community but must represent him/herself at the conference. Parents may be 

present during the hearing, but cannot speak to or ask questions of the committee or those 

presenting before the committee.  

4. Students presenting before the committee may have an attorney present. Attorneys are 

not permitted to present evidence or argument before the committee; they may speak to 

their client only, not on behalf of their client. If a student desires to have an attorney 

present, that party must notify the chairperson five days before the hearing so the 

University may have an attorney present.  

5. In cases involving alleged misconduct under the University’s Civil Rights Policy, the 

hearing panel will not consider or entertain information relative to the past sexual history 

of the complainant or the respondent, except as it may directly relate to the incident being 

considered. Additionally, any use of alcohol or drugs at the time of the incident will not 

be considered as a mitigating circumstance. 
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6. The committee chair will preside over the committee review and make all decisions 

regarding review procedures. The following guidelines will guide the committee’s 

review: 

a. Reviews will be conducted privately, informally, and will not apply traditional 

rules of courtroom evidence.  

b. Reviews before the committee will be audio recorded. The recording is the 

property of the University of Dallas and will remain in a student’s conduct file. 

c. The complainant, respondent, and Director of Student Affairs will have equal 

time to present to the committee. 

i. In hearings of a dismissal review, only the complainant will present to the 

committee. The committee may ask questions of the Non-Discrimination 

Coordinator, if present.  

d. Committee members may ask questions of any individual making a presentation 

during the review.  

e. Committee members may ask questions of the chairperson on any matter relating 

to the review.  

f. The respondent and Director of Student Affairs and will have the opportunity to 

give a final summation.  

i. In cases involving an alleged violation of the University’s Civil Rights 

Policy, the complainant will also be allowed to give a statement during the 

summation phase.  

g. Committee reviews are not open unless approved by the chairperson. 

7. The Director of Student Affairs must show that, by the greater weight of the evidence 

(i.e. more likely than not), the student engaged in conduct in violation of the Code.  

a. In cases where the panel is reviewing the Non-Discrimination Coordinator’s 

dismissal decision, the committee may choose to affirm the Coordinator’s 

decision or assign another investigator to investigate the case. If the committee 

affirms the Coordinator’s decision, the committee’s decision is final.  

8. Within a reasonable period of time after the review concludes, the chairperson will 

provide the respondent and the Director of Student Affairs a summary of the committee’s 

findings and conclusions, any applicable sanctions, and any applicable appeal process. 

Notices will be prepared in compliance with federal law.  

Review by the Provost  
1. In cases involving suspension or expulsion, or in a case previously decided by the Dean 

of Students, the respondent may request that the Provost review the case.  

a. In cases involving a violation of the University’s Civil Rights Policy, the 

complainant also has the right to appeal to the Provost.  

2. The respondent must make the request within seven days of the written decision letter. 

The request for review must be submitted in writing to the Dean of Students and must 

outline the basis for the request. Appeal to the Provost is only permitted in the following 

circumstances: 

a. Substantial new evidence exists, which, if heard would likely change the outcome 

of the case. 

b. The procedure followed in the administrative review was flawed and therefore the 

result was either unfair or arbitrary. 

c. The sanction is inconsistent with previous sanctions and is therefore arbitrary or 

unfair. 
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3. The Provost may request additional information but in general will review the matter 

based on the information presented and considered by hearing officer.    

4. The Provost may uphold or modify the original decision and/or sanction and the decision 

will be final. 

a. The Provost will communicate his/her decision in writing via email or other 

written communication.  

b. In matters involving an alleged violation of the University’s Civil Rights policy, 

notification will be delivered concurrently to the complainant. 

Effective Date of Sanctions 
Any sanction imposed by the hearing officer will not take effect until the conduct process is 

complete.  

Timeframes 
1. Timeframes set forth in the Code are goals and the University’s inability to meet a 

timeframe will not render the procedures invalid. 

2. Timeframes may be extended by mutual agreement of all parties or by approval of the 

Provost. 

a. An extension of the stated timeframe for investigation will be communicated to 

all parties. 

XII. Revisions and Modifications 
The President may amend or modify the requirements of the Code, as deemed warranted and 

appropriate in the President’s sole discretion 

 Classroom Code of Conduct 

Faculty members establish and enforce expectations for student conduct in their classrooms in 

addition to the standards established by the Student Code of Conduct. Expectations for classroom 

conduct should be provided on the course syllabus at the start of the semester. Faculty members 

may take action to enforce their expectations for student classroom conduct including removing 

a student from class for a limited time. Faculty may also refer students to the Dean of Students to 

consider whether classroom conduct may have violated the Student Code of Conduct. Students 

are expected to not engage in conduct that endangers others or is considered disorderly, lewd or 

indecent. Students are also expected to speak in a way that is courteous and respectful to both the 

professor and other students. 
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Miscellaneous Policies 

Alcohol and Illegal Drugs 
The University of Dallas prohibits illegal use of drugs and alcohol. Violations of the Student 

Code of Conduct concerning illicit drug and alcohol are addressed through the Student Code of 

Conduct, education and, in some instances, counseling. 

In accordance with the Family Educational Rights and Privacy Act (FERPA), the University may 

contact the parents of students under the age of 21 who violate University policies or civil laws 

pertaining to alcohol or drugs. 

Drugs 
The University strictly prohibits the use, possession, sale, or offering for sale of illegal drugs. 

The University will cooperate with local law enforcement to protect the campus from illegal drug 

use and/or sale and will handle alleged violations of the Code of Conduct related to drugs 

through its conduct process. Possession and/or use of illegal drugs, selling, providing, or 

distributing illegal drugs may result in suspension and/or expulsion from the University. 

Any drug paraphernalia or items associated with the use of illegal drugs are prohibited and will 

be confiscated upon discovery. This includes but is not limited to bongs, hookahs, water pipes, 

roach clips, blow tubes, small scales, unidentifiable pills and razorblades. In cases where drug 

paraphernalia is found with illegal substances, a minimum fine of $300 per item may be assessed 

in addition to other appropriate sanctions. 

Persons convicted of drug possession under State or Federal Law may not be eligible for federal 

student grants and loans for up to one year after the first conviction and two years after the 

second. The penalty for sale of a controlled substance is ineligibility for federal student aid for a 

period of two years following the first offense and indefinitely following the second offense. 

Alcohol 
The University of Dallas strives to establish a healthy climate on campus regarding alcohol, one 

in which students feel free not to drink and understand the importance of drinking moderately. 

Underage and immoderate drinking is not tolerated. 

The general provisions governing alcoholic beverages are in compliance with the laws of the 

state of Texas. These provisions are as follows: 

1. To consume or possess alcohol, a student must be twenty-one years old. The distribution 

of alcohol to underage individuals by any person is prohibited.  

2. Immoderate drinking by any student is prohibited. Immoderate drinking is defined as the 

use of alcohol, on- or off-campus, in a manner that results in intoxication or in behavior 

judged to be abusive, offensive, disorderly, unlawful or dangerous to others and/or 

themselves. Student Affairs or an event security officer will decide whether or not a 

student has been consuming alcohol immoderately. 
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3. Driving any vehicle while under the influence of alcohol is strictly prohibited and subject 

to sanctions under the Code of Conduct.  

SPECIFIC PROVISIONS RELATED TO THE USE OF ALCOHOL ON CAMPUS 
Students of legal drinking age are permitted to drink in moderation and to store alcoholic 

beverages in their own residence hall rooms or in their student apartment if all other residents 

and guests of that room or apartment are of legal drinking age. Students of legal drinking age 

must store alcohol in an inconspicuous manner (i.e. in the refrigerator or closet). If one 

roommate is of legal drinking age and the other roommate is not of legal drinking age, no alcohol 

can be possessed, consumed or stored in the room or apartment. All students assigned to a room 

must be of legal drinking age for alcohol to be permitted. Students of legal drinking age are not 

permitted to consume alcohol in the rooms of underage students. Underage students may not be 

present in a residence where students who are of age are consuming alcohol. 

1. The consumption of alcoholic beverages and the possession of open containers, except at 

University-approved events (see Hosting Guidelines below), are restricted to the 

Rathskeller and the residence hall rooms and student apartments of students of legal age, 

in which all residents of the room or apartment and guests are of legal drinking age. 

2. Residence hall and student apartment residents who are of legal drinking age who host a 

social event in their room or apartment are responsible for seeing that persons under legal 

drinking age are not present and that there is no immoderate drinking at the event. The 

residents assigned to the room/apartment are also responsible for the behavior of their 

guests, damages, and cleanup. (See Social Host Responsibility Policy below)  

3. Authority for the interpretation of this alcohol policy rests with the Office of Student 

Affairs.  

4. Alcohol, kegs, taps and alcohol containers in violation of University policy will be 

confiscated and disposed of.  

5. Serving alcohol from an open source is prohibited. Beer bongs and beer balls are not 

permitted. “Jungle juice”, spiked punch and Jell-O shots, no matter what the alcohol 

content, are strictly prohibited.  

6. The possession of shot glasses, flasks, empty or open containers in the presence of 

underage students implies consumption and is prohibited.  

7. Collections of empty containers are prohibited on campus.  

8. Games that imply or are associated with the rapid or reckless consumption of alcohol are 

strictly prohibited. This includes but is not limited to beer or water pong, flip cup, slap 

cup, and kings cup.  

SOCIAL HOST RESPONSIBILITY POLICY 
Student(s) hosting a party (either on or off campus) are responsible under the Student Code of 

Conduct for the actions of, or injuries to, their guests due to the distribution or consumption of 

alcohol or illegal substances at the event. 
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HOSTING GUIDLINES 
Organizations wishing to sponsor an event that includes alcohol must submit an Alcohol Event 

Permit Form at least 10 days prior to the event, which will be evaluated and approved or denied 

by the Office of Student Affairs in conjunction with the University of Dallas Police Department.  

If the University learns that organizations or individuals are planning to have sponsored activities 

that violate state law or policies of the University, regardless of where held, the University may 

respond through disciplinary action as outlined in the Student Code of Conduct. 

Medical Amnesty/Good Samaritan Policy 
All students, faculty, and staff should understand that the safety of a person is paramount in 

alcohol or other drug-related emergencies. The Good Samaritan Policy represents the 

University’s commitment to increasing the likelihood that community members will call for 

medical assistance when faced with an alcohol or other drug-related emergency.  

A student who calls for emergency medical assistance on behalf of a person experiencing an 

alcohol or other drug-related emergency will not be subject to disciplinary action for related 

possession or use of alcohol or other drugs. An individual receiving emergency medical 

assistance due to use of alcohol or other drugs will not be subject to disciplinary action, though 

the university may refer the student to the Behavioral Intervention Team to provide the student 

with additional resources.  

With any Title IX related incident, the University will not take disciplinary action against 

students who make good faith reports of sexual harassment, sexual assault, dating violence or 

stalking.  The amnesty provision applies to a student who is a victim of, or a witness to, an 

incident of sexual harassment, sexual assault, dating violence or stalking for any violation of the 

Student Code of Conduct occurring at or near the time of the incident, regardless of the location 

of the incident or the outcome of a disciplinary proceeding. The amnesty provision does not 

apply if the student self-reports their own commission of the violations. The University may 

investigate to determine whether a report was not made in good faith and may take action on 

reports not made in good faith. 

Confidentiality of Drug and Alcohol Counseling Services 
The University is committed to fostering a caring relationship among its students, staff, faculty, 

and administrators: a relationship characterized by understanding, forgiveness, and respect for 

individuality. UD’s conduct procedures are intended to be educational and redemptive. Complete 

confidentiality will be strictly observed to the limit of the law for students who seek help for 

substance-abuse problems. Insofar as federal and state statutes and professional ethical standards 

permit, no professional on the UD counseling or health center staff will in any way notify the 

administration of the name of a specific student who comes for assistance for substance abuse or 

any other type problem, and no records will be forwarded to the administration regarding the 

services or the problem. 

A student who voluntarily seeks help for drug or alcohol abuse will be assisted by the University 

to obtain appropriate treatment. 

https://udallas.edu/visitors/conference_and_events/alcohol-event-permit-form.php
https://udallas.edu/visitors/conference_and_events/alcohol-event-permit-form.php
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Involuntary Withdrawal/Removal from Residential Housing 

Policy statement  
The University is committed to maintaining an environment where all students can excel and 

reach their full potential. When a student is in distress or crisis and/or exhibiting concerning 

behaviors, the University remains dedicated to supporting that student while also preserving the 

safety, security and orderly operations of the University. 

Scope 
This policy applies to all students and does not replace any academic policies or the Student 

Code of Conduct. 

Definitions  

DIRECT THREAT 
A significant risk of causing substantial harm to the health or safety of a student or other 

members of the University community that cannot be eliminated or reduced to an acceptable 

level through the implementation of reasonable accommodations. 

SIGNIFICANT RISK 
High probability of substantial harm that is not just a slightly increased, speculative or remote 

risk.  

PROVOST  
Refers to the Provost or designee. For purposes of administering this policy on the Rome 

Campus, the Provost refers to the Vice President, Dean and Director of the Rome Campus. 

Behavioral Intervention Team  
The Dean of Students will convene a Behavioral Intervention Team, as needed, to review 

situations involving individual students perceived to be in distress, or in crisis, or who are 

exhibiting behaviors of concern. 

1. The Behavioral Intervention Team will provide early support and intervention for 

students who are exhibiting unusually disruptive behavior in order to enhance their 

opportunity for success while also protecting the University community. 

2. The Dean of Students will determine the members of the Behavioral Intervention Team 

on a case-by-case basis including only University officials or faculty with specific 

knowledge about individual student issues.  Team members may include University 

counseling or health professionals, UDPD officers, student affairs or residence life staff, 

the University disability coordinator, the Director of Campus Ministry and other 

individuals involved in delivery of the student’s education program. Students should not 

be permitted to attend Team meetings except in limited circumstances as approved by the 

Dean of Students. 
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3. Meetings of the Behavioral Intervention Team will be confidential and all meeting 

records will be maintained in the Office of Student Affairs. 

4. Any member of the University community who has concern for the well-being or safety 

of a student or the University community, or who has reason to believe that a student may 

pose a direct threat to himself/herself or to the University community, may refer a student 

to the Office of Student Affairs for monitoring by the Behavioral Intervention Team, or 

for other action in accordance with this policy. 

Threat Assessment  
If the Behavioral Intervention Team determines that a student does not present a direct threat to 

himself/herself or to the University community, the student may be: 

1. Referred to the Director of Student Affairs to consider possible disciplinary action based 

on the Student Code of Conduct. 

2. Referred to the University Counseling Center or Student Health Center to seek 

appropriate treatment. 

3. Referred to the appropriate University official to consider whether changes to the 

student’s education program, including housing re-assignment may reasonably 

accommodate the student’s condition.  

Review by the Dean of Students  
The Dean of Students may take action to maintain the health and welfare of an individual 

student, or of the University community, on a recommendation of the Behavioral Intervention 

Team, or based on the Dean of Student’s, or designee’s, own determination.     

1. If a student demonstrates any of the following behavior, the BIT may request or require a 

student to take a leave of absence or may impose conditions or restrictions designed to 

address the health or safety threat or disruption subject to the procedures required by this 

policy: 

a. Student engages in, or threatens to engage in behavior which poses a significant 

risk of causing physical harm to self or others; 

b. Student demonstrates an inability to satisfy personal needs, including nourishment 

or personal safety and well-being, such that there is a high probability that serious 

physical harm or death might occur within a short period of time; 

c. Student exhibits behavior(s) that substantially impede(s) the lawful and/or daily, 

normal activities of others and/or would interfere with the educational process and 

orderly operations of the University.  Behaviors include those that are disruptive 

to the surrounding community and/or community members and/or significantly 

impact the University’s human resources in continued management of incidents. 

2. Prior to taking any action, the Dean of Students, the Behavioral Intervention Team, or 

designee will perform an individualized assessment considering the following: 

a. Available incident reports and documentation of student behavior. 

b. Relevant medical or mental health documentation as available. 
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c. Consultation with other University faculty and staff, as may be appropriate and 

feasible, including representatives from the Student Affairs Office, University 

Counseling Center, Student Health Center, Residence Life, the Rome Office, 

academic deans and other individual departments. 

d. Consultation with parents or guardians, if appropriate and feasible. 

3. Based on the individualized assessment, the Dean of Students will determine whether an 

involuntary leave of absence and/or other administrative restrictions are necessary to 

address the health and safety concerns or to ensure the proper functioning of University 

programs and services.  The BIT will evaluate:  

a. The specific behaviors that are believed to pose a direct threat to the student or to 

the University community; 

b. The nature, duration and severity of the risk perceived to the student and/or the 

University community. 

c. The probability that the perceived threat will occur; 

d. Whether any modifications can be made to the student’s educational program to 

mitigate the risks. 

4. The BIT will meet with the student, if feasible, to review the assessment and conclusions 

and to provide the opportunity for the student to respond and provide medical, counseling 

and/or any other relevant information.   

a. The BIT may require the student to meet with a designated mental health 

professional within a specific period of time.   

b. If a student is incapable of responding on his/her own behalf, or elects not to 

respond to inquiries or directives of the University, the University may place the 

student on an involuntary leave of absence or may impose administrative 

restrictions as a condition of remaining at the University. 

5. After meeting with the student, if the BIT determines that a leave is necessary, the BIT 

will offer the student the opportunity to take a voluntary leave, or if deemed appropriate, 

to accept other administrative restrictions or conditions in order to remain at the 

University.   

Immediate Administrative Measures 
The BIT may implement immediate administrative measures, such as a temporary involuntary 

leave of absence or restrictions on a student’s access to campus if a student presents an imminent 

substantial risk of harm to himself/herself or to the University community.  If the BIT takes 

immediate action, the BIT will follow all steps required in this policy as quickly as possible 

following the immediate act. 

Academic Leave of Absence Procedure 
Students who voluntarily agree to take a leave of absence or who are placed on an involuntary 

leave of absence may be granted grades of “W” (Withdrawn) in enrolled classes, even if the 

normal deadline for “W” has passed, or may be granted an “I” (Incomplete) should the student’s 

academic dean and faculty believe it appropriate. 

1. An involuntary leave of absence will be noted on a student’s transcript in the same 

manner as a voluntary medical leave of absence. 
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2. The student is subject to the same rules regarding financial aid and financial obligations 

that apply in the case of a voluntary medical leave of absence. 

3. The student may not participate in programs or activities organized by the University 

until officially approved to re-enroll. 

Re-Enrollment  
The BIT will provide students who voluntarily agree to take a leave of absence or who are placed 

on an involuntary leave of absence with written conditions for re-enrollment.  Conditions for re-

enrollment will be individualized and designed to ensure that health and safety or other concerns 

are resolved and the student is qualified to return.  Conditions may include compliance with 

treatment plans, examination by independent or University health or counseling professionals, 

release of relevant medical records, interviews, a personal statement, or a demonstrated ability to 

meet the University’s academic and conduct standards. 

Appeals 
A student who has been placed on an involuntary leave of absence or been subject to other 

restrictions or conditions may appeal the decision by requesting an appeal and including the 

grounds for the appeal within five (5) business days of the notice of the involuntary leave of 

absence or other measure to the BIT.  The BIT will forward the appeal to the Provost who may 

review all relevant documentation and consult with University officials and the student prior to 

issuing a decision on the appeal.  The Provost will forward a decision on the appeal within five 

(5) business days unless circumstances require more time in which case the student will be 

notified. 

1. During the appeal process, the student will remain on leave or subject to the imposed 

conditions. 

2. The decision of the Provost is final. 

Civil Rights and Non-Discrimination 
The University of Dallas is committed to providing work, living and learning environments that 

are free of discrimination, harassment or retaliation. The University does not tolerate conduct 

that is inconsistent with this commitment.  

The University will not discriminate against any employee, applicant for employment, student or 

applicant for admission on the basis of race, ethnicity, national origin, sex, pregnancy, disability, 

veteran status, genetic information, age, or religion except as otherwise permitted by federal law, 

or any other protected category under applicable federal, state or local law, including protections 

for those opposing discrimination or participating in any resolution or investigation on campus, 

with the Equal Employment Opportunity Commission, the Office of Civil Rights or any other 

human rights agency.  

Discriminatory behavior based on a protected category that is specifically prohibited under this 

policy includes, but is not limited to, Harassment, as defined in University Policy 1.2.1 (Civil 

Rights Policy – Relevant Terms)  

Discriminatory behavior based on sex that is specifically prohibited under this policy includes, 

but is not limited to, Sexual Harassment, Sexual Assault, Dating Violence, Domestic Violence, 
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Stalking and Sexual Exploitation as defined in University Policy 1.2.1 (Civil Rights Policy – 

Relevant Terms).  

For the detailed Civil Rights Policy, as well as related policies, please refer to the University of 

Dallas website.   

Reporting 
Victims of Discrimination, Harassment and Retaliation, including victims of Sexual Harassment, 

Sexual Assault, Dating Violence and Stalking, have the right to decide if and when they report 

the incident(s) in accordance with University Policy 1.2.5, including whether or not to report to 

law enforcement.   

A victim has the right to choose whether to report a crime to law enforcement, or to decline to 

report to law enforcement. If a victim decides to report a crime to law enforcement, the 

University will be available to assist the victim in reporting the crime to law enforcement. 

The University strongly encourages reporting as soon as possible.  Prompt reporting may 

preserve options that delayed reporting does not, including immediate police response and 

preservation of physical evidence that may be necessary to prove an alleged criminal offense or 

to obtain a protective order. 

The University strongly encourages victims of Sexual Harassment, Sexual Assault, Dating 

Violence and Stalking to go to a hospital for treatment and preservation of evidence, if 

applicable, as soon as practicable after the incident. 

Once an individual alerts the University of an alleged violation of the University Civil Rights 

Policy, they will be provided with written information – including this Policy – of their rights, 

reporting options and support resources.  Individuals may also access this information upon 

request without disclosing any facts related to an incident.   

A Reporting Party may request that their identity not be disclosed or that a Complaint not be 

formally pursued by the University.  The University will take all reasonable steps to comply with 

a request for confidentiality so long as doing so will not prevent the University from responding 

to the Complaint effectively. 

The Title IX/Section 504 Coordinator will inform the Reporting Party that a request for 

Confidentiality may limit the University’s ability to respond, including pursuing disciplinary 

action against the accused. The Title IX/Section 504 Coordinator will also inform the Reporting 

Party that University Policy includes protections against retaliation. 

In determining whether the Reporting Party’s request not to investigate will be granted, the Title 

IX/Section 504 Coordinator will consider: 

1. The seriousness / nature of the allegation. 

2. Whether the alleged behavior or conduct presents a threat to individuals other than the 

Reporting Party. 

3. Whether effective measures can be put in place to protect the Reporting Party against 

continued physical or psychological harm or retaliation. 

4. Whether delaying an investigation could reasonably result in the destruction or 

deterioration of potential evidence to corroborate or refute the allegation;  

file:///C:/Users/soldham/Desktop/University%20of%20Dallas/Handbooks/udallas.edu/titleix
file:///C:/Users/soldham/Desktop/University%20of%20Dallas/Handbooks/udallas.edu/titleix
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5. Whether the University has received other reports allegedly committed by the same 

individual(s); and 

6. Any other information that has a reasonable bearing on the decision. 

 

If the Title IX/Section 504 Coordinator decides that the request not to investigate will be denied, 

the Title IX/Section 504 Coordinator will notify the Reporting Party in a prompt manner and 

generally before initiating investigation or making a disclosure of the report. 

Subject to the provisions in Section 7.0 of Policy 1.2.5, if the Title IX/Section 504 Coordinator 

approves the Reporting Party’s request not to pursue a formal Complaint, the University will still 

offer the Reporting Party appropriate interim supports and remedies and, if appropriate, will take 

any steps necessary to protect the health and safety of the University Community but will not 

otherwise pursue formal action. 

AMNESTY 
A person acting in good faith who reports or otherwise participates in the reporting, 

investigative, or disciplinary process of an alleged violation of the University Civil Rights Policy 

may not be subjected to any disciplinary action by the University for any violation by the person 

of the University’s code of conduct reasonably related to the incident unless suspension or 

expulsion from the University is a possible punishment. 

In addition, the University will not take any disciplinary action against a student enrolled at the 

University who in good faith reports to the University being the victim of, or a witness to, an 

incident of Sexual Harassment, Sexual Assault, Dating Violence or Stalking for a violation of the 

University’s code of conduct occurring at or near the time of the incident, regardless of the 

location at which the incident occurred or the outcome of the University’s disciplinary process 

regarding the incident, if any. 

The amnesty provided does not apply to a person who perpetrates or assists in the perpetration of 

the incident in violation of the University Civil Rights Policy. 

The University may investigate to determine whether a report was made in good faith. A 

determination by the Title IX/Section 504 Coordinator that a Reporting Party or other person is 

entitled to the amnesty provided is final and may not be revoked. 

Reporting to University Employees 

All University Employees, other than a Confidential Reporter, are required to promptly report to 

the Title IX/Section 504 Coordinator any incident that the employee witnesses or receives 

information about that alleges or may constitute a violation of the University Civil Rights Policy, 

including, but not limited to, Sexual Harassment, Sexual Assault, Dating Violence and Stalking.  

Confidential Reporters 

The University has designated certain Confidential Reporters to receive reports of alleged 

violations of the University Civil Rights Policy, including, but not limited to, Sexual 

Harassment, Sexual Assault, Dating Violence or Stalking, without obligation to provide 

personally identifiable information to the Title IX/Section 504 Coordinator. Confidential 

Reporters on the University campus include the following when working within the scope of 

their license or ordination: 
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1. Licensed Mental Health Counselors. 

2. Licensed Medical Professionals. 

3. Vowed Religious (priests, deacons, and religious sisters and brothers), including the 

University Chaplain, when providing pastoral services. 

4. The Director of Campus Ministry and any member of the Campus Ministry staff. 

 

Exceptions to Disclosure of Reported Incidents by Confidential Reporters  

Unless otherwise prohibited by law (including canon law), Confidential Reporters must disclose 

Complaints of Sexual Harassment, Sexual Assault, Dating Violence or Stalking in the following 

circumstances: 

1. Aggregated Reports - A Confidential Reporter must provide regular reports to the Title 

IX/Section 504 Coordinator including aggregate data or other non-identifying information 

regarding incidents of alleged Sexual Harassment, Sexual Assault, Dating Violence or 

Stalking. 

2. Reports involving abuse of a minor – Reports alleging abuse of a minors must be reported 

to local law enforcement or to the Department of Child Protective Services in accordance 

with Texas law. 

3. Reports posing imminent risk of harm to another individual or to the campus 

community – In the interest of public and personal safety, Confidential Reporters must 

report any allegation of conduct that poses imminent risk of harm to another individual or 

to the campus community immediately to the University Police or to other local law 

enforcement. 

CONFIDENTIALITY 
Information that could reasonably lead to the identification of a Reporting Party or any other 

person participating in an investigation of a Reported Incident of Sexual Harassment, Sexual 

Assault, Dating Violence or Stalking is confidential and shall not be disclosed by any University 

Official except as provided for in law including the Family Education Rights and Privacy Act.  

Information will only be shared as necessary with other school officials, witnesses, investigators, 

law enforcement officials and the Reporting Party. 

Any incident in violation of the University Civil Rights Policy, including, but not limited to, 

allegations of Sexual Harassment, Sexual Assault, Dating Violence and Stalking, may be 

reported through the University’s web-based reporting system called the Compliance Reporting 

Hotline, which allows the option of reporting anonymously. 

The web address for the Compliance Reporting Hotline is  

1. udallas.edu/complaint or  

2. https://secure.ethicspoint.com/domain/media/en/gui/19779/index.html 

 

Under the direction of the Title IX/Section 504 Coordinator, the University will review and 

investigate all Reported Incidents received through this site. 

http://udallas.edu/complaint
https://secure.ethicspoint.com/domain/media/en/gui/19779/index.html
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The University will cooperate with anyone reporting through the Compliance Reporting Hotline 

or through subsequent investigation to provide anonymity to the fullest extent possible under this 

Policy. 

If the anonymous reporter declines to pursue a formal complaint, the Title IX/Section 504 

Coordinator may pursue a complaint on behalf of the University after considering the factors 

described in the Civil Rights Policy. 

REPORTS TO THE UNIVERSITY POLICE DEPARTMENT OR LAW ENFORCEMENT 

Victims or Reporting Parties have the option to file a report of Sexual Harassment, Sexual 

Assault, Dating Violence or Stalking. All incidents reported to the University Police will be 

promptly reported to the Title IX/Section 504 Coordinator. 

Victims or Reporting Parties may request the assistance of the Offices of Student Affairs or 

Human Resources when filing a Complaint with the University Police Department or local law 

enforcement. 

University of Dallas Care Team 
The University of Dallas cares about the emotional and physical well-being of all students, as 

well as their academic success. UD has developed a Care Team, a group of faculty and staff 

committed to a caring, confidential program of identification, intervention and response in order 

to provide our students with the greatest chance of success and our community with the greatest 

level of protection. 

Mission 
The mission of the Care Team is to identify students of concern and develop a plan that gives 

students the tools and resources needed to overcome adversities in order to succeed at the 

University of Dallas.  

How the Care Team works 
The Care Team works most effectively when the University of Dallas community shares 

information about students of concern through Care reports, phone conversations, emails or in-

person with a Care Team member. Once a student has been identified as needing support, the 

Care Team creates a response plan to best respond with an inclusive and suitable response to that 

particular student. Once the response plan is developed, the members connect with the student to 

provide the necessary resources in order for that student to succeed at UD. Connection methods 

include: emails, phone calls, check-ins from a Resident Assistant, communication with academic 

staff, and meetings with medical, mental or spiritual advisors. The appropriateness of each 

connection method is addressed by the Care Team and is determined on a case-by-case basis. 

How does the Care Team benefit the student? 
The Care Team proactively identifies students of concern and addresses threats to student 

retention. The team works to recognize and bridge the gap between poor academic performance, 

financial needs, social dysfunction, and emotional, behavioral or medical issues. Based on the 

student's situation, the Care Team provides the student with the appropriate resources for their 

specific needs. 
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How does the Care Team identify students? 
Anyone in the UD community can identify a student in need of the Care Team. Students, parents, 

loved ones, faculty and staff can all file Care Team reports via the online submission form 

found HERE, or send an email to care@udallas.edu. Members of the UD community should file 

Care reports on student who display "red flags" such as: reports of homesickness; changes in 

family dynamic (sick family member, new baby, death in family, parent job loss, divorce); loss 

of scholarship or financial issues; exhibits of emotional, psychological or physical issues; 

significant change in academic performance or grades. 

Care Team Case Management 
All submitted Care Reports and emailed reports are recorded in the student's Student Affairs file. 

The Care Team meets at least twice a month during the school year. All on-going assessments 

and progress reports are maintained in the student's file. 

Hazing 

Scope 
Hazing will not be tolerated at the University of Dallas.  

1. University student groups (e.g. registered student organizations, intramural, club and 

varsity athletic teams, and other recognized student groups) and individual students are 

prohibited from hazing. 

2. Hazing is prohibited in any form both on campus and off campus. 

Definition of Hazing 
In accordance with Texas state law, hazing is defined as any intentional, knowing, or reckless 

act, occurring on or off campus, by one person alone or acting with others, directed against a 

student for the purpose of pledging, being initiated into, affiliating with, holding office in, or 

maintaining membership in an organization regardless of whether the student victim may have 

consented to the activity if the act:  

1. is any type of physical brutality, such as whipping, beating, striking, branding,     

electronic shocking, placing of harmful substance on the body, or similar activity; or 

2. involves sleep deprivation, exposure to the elements, confinement in a small space, 

calisthenics, or other similar activity that subjects the student to an unreasonable risk of 

harm or that adversely affects the mental or physical health or safety of the student; or 

3. involves consumption of a food, liquid, alcoholic beverage, liquor, drug, or other 

substance, other than as described in section five, that subjects the student to an 

unreasonable risk of harm or that adversely affects the mental or physical health or safety 

of the student; or 

4. is any activity that induces, causes, or requires the student to perform a duty or task that 

involves a violation of the Student Code of Conduct; other University policies; or local, 

state, or federal laws; or 

5. involves coercing as defined by Section 1.07, Penal Code, the student to consume:  

a. a drug 

b. an alcoholic beverage or liquor in an amount that would lead a reasonable person 

to believe that the student is intoxicated, as defined by Section 49.01, Penal Code.  

https://udallas-advocate.symplicity.com/public_report/index.php/pid690427
mailto:care@udallas.edu
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6. For the purposes of this regulation, hazing includes observation of hazing activities by 

individuals in a position to intervene but who fail to intervene, including organization 

officers/leaders who are aware of planned hazing activities and condone or fail to prevent 

that hazing from occurring, regardless of their participation. 

Procedures for Implementation by Student Affairs 
1. Allegations of Hazing – Any person having knowledge of any activity or conduct which 

may constitute hazing should contact the Dean of Student’s Office or the University 

Police Department. 

2. Self-Reporting of Incidents - Student organization/team members and officers/captains 

should immediately report any hazing incidents that occur within their organization to the 

Dean of Students Office, providing a detailed description of the events that have 

transpired, the names of any individuals involved, and a description of any actions taken 

by the organization. Upon receiving the report, the Dean of Students Office will 

investigate as described this regulation and the organization president and advisor/coach 

will be notified. The investigation and adjudication will proceed related to the regulation 

violations by the individual(s) implicated in the report, unless evidence discovered in the 

investigation proves the incident to have been sanctioned by the organization. If the 

incident appears to have been sanctioned by the organization, a follow-up investigation 

into the organization’s role may be undertaken. If the student organization is affiliated 

with a national organization, the national headquarters may be contacted depending on 

the severity of the incident, the organization’s involvement in the incident, and the 

organization’s cooperation in the investigation. 

3. Investigation of Allegations and Charges–Upon receiving a report of alleged hazing, the 

Dean of Students Office will assign the case to an independent investigator. As part of the 

investigation, the University will: 

a. Make contact (if possible) with the individual(s) bringing forward the allegations 

of hazing; 

b. Make contact with the individual(s) alleged to have perpetrated the hazing. If the 

conduct is organizational in nature, the investigator will contact the advisor and 

president of the organization under investigation; 

c. Conduct interviews with all parties, including victims, the accused student(s) and 

any witnesses. The investigator may, at his/her discretion, recommend interim 

action (as described in the Student Code of Conduct) to the Dean of Students at 

any point during the investigation; 

4. The investigator may, at his or her discretion, require students, or a select group of 

students (i.e. all new members of an organization) to participate in an investigatory 

meeting at a pre-determined time and location and may exercise discretion regarding the 

communication of students during the investigation process. 

5. The investigator may, at his or her discretion, require students to undergo a physical 

examination by a campus health center staff member, particularly when allegations of 

physical abuse are part of a hazing investigation. The results of these physical 

examinations will be protected by applicable health privacy laws, but a summary of any 

physical signs of hazing (i.e. bruises, burns, etc.) will be provided to the investigator by 

the medical professional conducting the examinations. 

6. The investigator will provide a written investigative report to the Dean of Students 

Office. Upon receipt of this report, the Dean of Students (or designee) will determine if 

charges are warranted. If charges are warranted, the Dean of Students Office will charge 
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the individual student(s), the involved student group(s), and/or the President or other 

responsible officers of the involved student group(s) or any other complicit bystanders in 

accordance with the Student Code of Conduct. 

a. Adjudication. – Adjudication shall be conducted pursuant to the Student Code of 

Conduct.  

i. It is not a defense to a charge of hazing that: 

1. Any or all participants consented to the behavior; 

2. The conduct was not part of an official organizational event or 

otherwise sanctioned or approved by the student group; or 

3. The conduct or activity was not done as a condition of membership 

to or affiliation with a student group. 

7. The University will, on a case-by-case basis, determine whether any violations of policy 

are individual or organizational in nature. In determining whether or not a violation is 

organizational in nature, the University will consider the following: 

a. How many members were present when the alleged violation occurred or had 

specific knowledge of the alleged violation? 

b. What knowledge the appropriate chapter officers and/or advisors had of the 

alleged violation? 

c. What action the appropriate chapter officers and/or advisors took in 

addressing/preventing the alleged violation? 

d. Were chapter members acting in concert, or did the individual’s membership in 

the chapter serve as an impetus for the alleged violation? 

e. Did the violation arise out of a chapter sponsored, financed or endorsed event? 

f. Is there a pattern of individual violations that have occurred without proper action 

by the chapter? 

8. Amnesty – Any person who voluntarily reports a specific hazing incident involving 

another student to the Dean of Students or other appropriate official (e.g. Director of 

Student Affairs, Residence Coordinator, Student Activities Coordinator) of the institution 

is immune from civil, criminal or student conduct liability that might otherwise be 

incurred or imposed as a result of the reported hazing incident if the person: 

 

a. Reports the incident before being contact by the University concerning the 

incident or otherwise being including in the institution’s investigation of the 

incident; and 

b. As determined by the Dean of Students, cooperates in good faith throughout any 

institutional process regarding the incident.  

 

Amnesty under section eight extends to participating in any judicial proceeding resulting 

from the report. A person is not immune under section eight if the person: 

 

a. Reports the person’s own act of hazing; or 

b. Reports an incident of hazing in bad faith or with malice.  

Sanction 
1. Sanctions for violations of this regulation shall be administered by the Dean of Students. 

2. Student groups subject to University jurisdiction and individual students found 

responsible for violations of this regulation shall be sanctioned in accordance with the 

Student Code of Conduct. For student groups, sanctions include, but are not limited to, 
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revocation of registration or denial of application for registration, loss of University 

privileges such as the ability to formally meet on campus and to use campus facilities, or 

to represent the University, and, in the case of fraternities and sororities, the right to be 

recognized or operate at the University. 

3. Sanctions imposed by the University for violations of this regulation may be in addition 

to any penalty imposed for violation of the criminal laws of the State of Texas and for 

violation of any other University regulations or policies. 

4. For groups that are formally associated with the University (i.e. varsity athletic teams, 

University bands, or any other groups supported by the University that are not required to 

register as student organizations), sanctioning for violations of this policy shall be 

determined by the Vice President of the administrative unit that sponsors/supports the 

group in consultation with the Dean of Students/Designee. 

Retaliation 
It is a violation of this policy to retaliate or take adverse action towards any person for reporting 

an alleged violation of this policy or for cooperating with a University investigation related to 

this policy. Retaliation includes, but is not limited to, verbal or implied threats, physical or 

psychological abuse, intimidation, harassment (verbal or written), isolation, or any other action 

intended to create a hostile environment for the intended target of the retaliation. 

Reporting 
1. The University, in compliance with state law, will prepare and post in a prominent 

location on the institution’s website a detailed report on hazing committed on or off 

campus by an organization registered with or recognized by the institution. The report 

will include information regarding each disciplinary action taken by the institution 

against an organization for hazing, and each conviction of hazing under Section 37.153 

by an organization, during the three years preceding the date on which the report is issued 

or updated. 

Firearms and Weapons 

Scope 
This policy applies to all students, faculty and staff, as well as to University guests, visitors and 

contractors.  

Definitions 
The following definitions apply for purposes of this policy. 

UNIVERSITY PROPERTY  

All University property, whether owned, leased or controlled by the University, including but not 

limited to buildings, grounds, and University owned vehicles and including all buildings and 

grounds on the Due Santi campus in Rome. For purposes of this policy only, University property 

does not include residences leased from UD Property Management (Tower Village), or privately 

owned vehicles located on or in University owned parking lots, streets or driveways to the extent 

that the privately owned vehicle is being used to store or transport a weapon and the individual is 

in lawful possession of the weapon. Weapons not being stored or transported in a private vehicle 

by a permit holder remain subject to the prohibitions of the policy. 
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UNIVERSITY SPONSORED EVENT 
Any event that is sponsored or co-sponsored by the University whether or not the event takes 

places on University property, except that "university sponsored events" shall not include events 

hosted at a personal residence not owned by the University of Dallas.  

FIREARM  
Any device that shoots a bullet, pellet, flare, tranquilizer, spear, dart or other projectile, whether 

loaded or unloaded, including those powered by CO2. This includes, but is not limited to, guns, 

air guns, dart guns, pistols, revolvers, rifles, shot guns, cannons and any ammunition for such 

devices. 

WEAPON  

Any device that is designed to, or traditionally used to inflict harm. This includes but is not 

limited to: (1) firearms, slingshots, switchblades, daggers, bows and arrows, hand grenades, 

hunting knives, explosives; (2) any object that could be reasonably construed as a weapon or that 

is intended to be used to inflict bodily injury; or, (3) any object legally controlled as a weapon or 

treated as a weapon by law. 

EXPLOSIVES 
Any combustible capable of causing serious injury including but not limited to firecrackers, 

black powder, dynamite, plastic explosives or blasting caps.  

Weapons Prohibited on University Property and at University Sponsored Events 
All students, faculty, staff, guests, visitors and contractors are strictly prohibited from possessing 

weapons, including firearms and explosives, anywhere on University property or off university 

property while attending University sponsored events. The prohibitions applies regardless of 

whether any federal or state license has been issued to the possessor. Anyone possessing, 

manufacturing, transferring, selling or using a weapon other than those subject to specific 

exception as set forth below will be asked to immediately remove the weapon from University 

property and/or the University sponsored event. 

Exceptions 
The prohibitions of this policy apply except to the following: 

1. Commissioned law enforcement officers or authorized military personnel, in performance 

of their official duties. 

2. Persons authorized by their employer, and duly licensed and legally permitted under the 

laws in which the University property is located to possess weapons, (such as employees 

of armored car services that collect or transport cash, checks or other valuables).  

3. Individuals engaged in any activity where a particular weapon is required as part of the 

activity, (for example theatrical events, martial arts classes) who have obtained explicit, 

advance written authorization from the Chief of the University of Dallas Police 

Department. 

4. Individuals seeking an exception in this category must submit an advance, written request 

to the Director of Campus Security. The Director will review the request in consultation 

with appropriate members of the University administration and will respond to the 
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requestor in writing, within a reasonable period of time. Record of specific exceptions 

will be maintained in the Office of Campus Security and any approved exceptions should 

also be available to be presented by the person in possession of the weapon upon request 

by any campus official.  

Obligation to Report 
Any member of the campus community who observes an individual possessing, transferring, 

selling or using a weapon and who reasonably believes that the individual has not been 

specifically authorized by the University should immediately report to the Chief of the 

University of Dallas Police Department.  

Corrective Action and Intervention by Law Enforcement 
Students in violation of the policy may be subject to disciplinary action up to and including 

expulsion. Faculty and staff violating this policy may be subject to disciplinary action, up to and 

including termination. Guests, visitors and contractors found in violation of this policy may be 

permanently prohibited from returning to campus for any reason. Individuals found in possession 

of weapons in violation of this policy may be turned over to local law enforcement for further 

criminal action in accordance with the laws of the jurisdiction. 

 

Emergency Procedures 

Emergency Telephone Numbers 

University of Dallas Police Department (non-emergencies) (972) 721-5305 

University of Dallas Police Department (emergencies) (972) 265-5911 

Student Health Services (972) 721-5322 

Texas Poison Control Network (800) 222-1222 

Baylor Medical Center (Irving) (972) 579-8100 

Las Colinas Medical Center (972) 969-2000 

Parkland Memorial Hospital (Dallas) (214) 590-8000 

 

Emergency Alert System 
To the maximum extent possible, the University of Dallas is dedicated to providing a safe and 

secure environment through the implementation of a comprehensive Emergency Response Plan. 

In the event of any major emergency or disaster that affects the UD campus, steps will be taken 

immediately to assure the safety and security of the campus community, to communicate 

quickly, and to resume normal operations as soon as it is practical. 
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The University maintains an Emergency Alert System. In the event of an emergency, students 

will be notified by voicemails, text messages and emails. Members of the UD community will 

quickly receive notifications, instructions and updates during campus emergencies, ranging from 

weather-related closings to unique emergency situations where time is of the essence. The 

Emergency Alert System is used only in true emergencies, such as major weather events that 

force the cancellation of classes or imminent threats to the safety and security of the members of 

the community. 

Students are registered for the Emergency Alert System at the time they initially enroll or 

register for classes. Students may contact the University of Dallas Police Department at the start 

of each semester to submit a written request not to be registered to receive emergency alerts. 

Students are expected to keep their contact information up-to-date through BannerWeb to ensure 

they receive critical information in an emergency. 

Medical Emergencies 
In the event of a medical emergency, students should call the University of Dallas Police 

Department immediately. Be prepared to describe the nature of the emergency and the location 

of the person needing assistance. Remain with the person until emergency personnel arrive. 

UDPD will notify the appropriate Office of Student Affairs staff. The Dean of Students or his/her 

designee will determine whether a student’s parents may need to be called to protect the health or 

safety of the student. 

The cost of transportation and medical treatment is the responsibility of the student requiring 

care. 

In the event of a medical emergency, the University may exercise discretion to require a student 

transport by ambulance or other means to an emergency room or urgent care facility. In the event 

of a mental health crisis, University professional staff may require that a student seek an 

immediate evaluation. Students who present a danger to themselves or others and/or who refuse 

to obtain proper care may be separated from the University in accordance with established 

University policy. 

Fire Emergencies 
Residential students receive emergency and evacuation information at the beginning of each 

semester through mandatory hall meetings. Periodically throughout the year, residents may be 

required to participate in announced and unannounced emergency drills. Failure to follow 

directives of University officials during an emergency may result in disciplinary action. 

Should a student discover fire or smoke in a University building, the following procedure should 

be used: 

• Ring the building fire alarm, alert anyone else who may be in the building and exit the 

building promptly.  

• Immediately notify the UDPD and report the location and intensity of the fire. The 

UDPD will report the fire to the Irving Fire Department.  

https://ssb-prod.ec.udallas.edu/PROD/twbkwbis.P_WWWLogin
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• Student Affairs Staff will instruct all occupants of the building to evacuate immediately. 

Residents must evacuate to the designated area and immediately check in with the 

Residence Life Staff. No one may return to the building until an official “all clear” notice 

is received.  

Severe Storm/Tornado Emergencies 
In the event of a tornado, the City of Irving will sound tornado warning sirens and the UDPD 

will activate the Emergency Alert System on campus. 

In the event of an approaching tornado, students will be advised to move to the inner core of the 

building away from window areas or to the basement, if one exists in the building where they are 

located. Students should remain in the area until the UDPD issues an “all clear” signal. The 

following safe areas are identified in each building:  

Severe Weather Safe Areas 

J. M. Haggar University Center Basement 

Cardinal Farrell Hall First floor bathrooms 

Haggerty Science Building Basement  

Blakey Library Basement or Lowest Level 

Braniff Graduate Building Basement or Lowest Level 

Gorman Lecture Center Science Building Basement 

Maher Athletic Center Men’s Locker Room on Lower Level 

All Residence Halls First floor hallway away from stairwells 

Student Apartments In the bathtub covered by a mattress 

Church of Incarnation The sacristy or the Eucharistic Chapel 

 

University of Dallas Police Department (UDPD) 

The University of Dallas Police Department (UDPD) provides physical security, fire protection 

and prevention, emergency first aid, safety programs, inspections, and investigates violations of 

the Student Code of Conduct and University Policy. UDPD is located on the first floor of the 

Haggar University Center and has  officers on duty 24 hours per day. When necessary, UDPD 

works with federal, state and local law enforcement in the investigation of crimes occurring on 

University property and during University activities. UDPD is also responsible for maintaining 

the Annual Security Report and the Annual Fire Safety Report, which can be accessed on the 

University’s website. 

The University of Dallas Police Department’s sworn officers derive their law enforcement 

authority from the Texas Education Code, Sec. 51.212 and the Texas Code of Criminal 

Procedure, Title 1, Chapter 2, Art. 2.12: 

http://www.udallas.edu/offices/cso/
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http://www.statutes.legis.state.tx.us/Docs/ED/htm/ED.51.htm. UD Police officers have the same 

law enforcement powers as Irving police officers and have the authority to make arrests on 

campus and in certain circumstances in all of Dallas County.  

Jurisdiction 

The UD Police Department has jurisdiction on all property owned or controlled by the University 

of Dallas and surrounding areas under Section 51.212 of the Education Code. The relationship 

with the Irving Police Department is a cooperative one. The UD Police Department responds to 

all crimes on campus and may utilize the assistance of Irving Police Department during the 

course of investigations. Victims of on-campus crime at UD who have made a report to UDPD 

may also report the offense to Irving Police Department if circumstances dictate. The UD Police 

Department has a close working relationship with the Irving Police Department and has a written 

memorandum of understanding (MOU). By agreement between the two departments, the UD 

Police Department will be the primary agency in dealing with most law enforcement response 

and investigative needs related to calls and offenses occurring on the UD campus. The UD Police 

Department may call upon the Irving Police Department for additional patrol or investigative 

assistance on any calls for service or criminal offenses occurring on campus. In the event that the 

UD Police Department requests that the Irving Police Department become involved in an 

investigation of an offense on campus, the investigation will be conducted as a joint investigation 

by both agencies. The Irving Police Department is the lead agency in investigations of homicide, 

suicide, or sexual assault and may take the lead on other major felony crimes. The UD Police 

Department operates on the same radio communications system with the Irving Police 

Department. When students are involved in matters that constitute violations of local, state, or 

federal laws, the students are subject to arrest or citation as allowed by law. Additionally, in 

criminal cases involving students, the case will also be referred through the Office of Campus 

Affairs for possible University sanctions and/or discipline.  

The University of Dallas Police Department Office employs 4 full-time police officers, and 5 

full-time Campus Safety officers who patrol the campus on foot and in vehicles, 24 hours a day, 

and 7 days a week. University of Dallas Police officers are commissioned by authority of the 

Board of Trustees of the University of Dallas and are certified as peace officers by the State of 

Texas to provide police services for the campus. All University of Dallas Police officers are fully 

qualified law enforcement officers with full police powers of arrest for offenses committed on 

property owned or controlled by the University of Dallas. All UD Police officers undergo 

specialized, required training to enable a better understanding of the nature of policing on a 

private university campus. All Campus Safety Officers are certified in CPR, AED and First Aid. 

The University of Dallas Police Department is responsible for promoting and maintaining 

community safety and security, enforcement of local, state, and federal laws, and compliance 

with general University policies. Officer presence is the best deterrent to crime and inappropriate 

behavior. 

Identifications Cards 
Student Identification cards are made in the University of Dallas Police Department in the 

Haggar University Center. Student Identification Cards are required of all University students 

and are usually obtained during New Student Orientation. Replacements may be obtained from 

the University of Dallas Police Department for a fee of $10.00. No fee will be charged if a 
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student is obtaining a new ID due to turning 21 years of age. Students are expected to carry their 

University IDs with them at all times and produce it upon request of any University official. 

Campus Parking and Traffic Regulations 
Vehicles parked on UD property by students, faculty or staff must display a current UD 

registration decal. These decals are available 24 hours a day from the University of Dallas Police 

Department located on the first floor of the J. M. Haggar University Center. If a registered 

vehicle is sold or otherwise disposed of, the old decal must be removed, Campus Safety must be 

notified and any replacement vehicle registered. Decals may not be mounted to any 

nonpermanent device or transferred from one vehicle to another. To register a vehicle, all 

students must fill out the online student vehicle registration form available from the UDPD 

webpage and show a current UD Identification Card. To be registered, vehicles must be in 

operating condition with current state registrations, inspections and tags. 

The following parking and traffic regulations protect the safety and security of the campus and 

create efficient parking and traffic flow. The regulations apply to all students, staff and visitors. 

Voluntary compliance with these regulations is the goal; however, parking fines may be imposed 

to deter violations. A one-time waiver on a failure to register citation will be given with the 

purchase of a current decal within 5 days of receiving the first citation. A one-day temporary 

parking permit will be available free of charge. 

The non-refundable registration fee is as follows: 

1. Undergraduate Students and Braniff Graduate Students: if a permit is purchased in the 

fall semester, the fee is $125.00 for the entire academic school year. If a permit is not 

purchased until the spring semester, the fee is $75.00 for the remainder of the academic 

school year. If a permit is not purchased until the summer, the fee is $25.00. All permits 

issued to Undergraduate Students and Braniff Graduate Students will expire on August 

31.  

2. Parking Fees for Students enrolled in the University of Dallas’ Graduate College of 

Business and University of Dallas School of Ministry Degree Programs: If a permit is 

purchased in the fall semester, the fee is $80.00 for the entire academic year and will 

expire on August 31. If a permit is not purchased until the spring semester, the fee is 

$50.00 and will expire on August 31. If a permit is not purchased until the summer, the 

fee is $20 and will expire on August 31. Students that are exclusively taking courses 

online do not have to purchase a permit and should park in Visitor parking.  

3. The University is unable to provide “close-in” parking for all vehicles. Purchasing a 

parking permit does not guarantee a parking place nor does the perceived lack of parking 

space justify violation of any parking regulation.  

4. Rules and regulations are enforced year-round, including weekends, holidays, breaks, 

study days, and summer (with the exception of VISITOR spaces, which are enforced 7:00 

a.m. to 5:00 p.m. weekdays).  

5. The speed limit on all University property is 20 MPH. Violators may be ticketed.  

6. The fact that a citation is not issued when a vehicle is illegally parked does not mean nor 

imply that the regulation or rule is no longer in effect.  

https://commerce.cashnet.com/cashneti/selfserve/storehome.aspx
https://commerce.cashnet.com/cashneti/selfserve/storehome.aspx
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7. UD is not responsible for loss or damage to vehicles parked on or in transit on UD 

property.  

8. Any vehicle operated or parked on University property must comply with the state 

registration requirements and display a current vehicle registration sticker and license 

tags. Additionally, proof of liability insurance must be carried in the vehicle and shown to 

UD Campus Safety upon request. Failure to meet these requirements may result in the 

vehicle being banned from campus. 

9. Any inoperable vehicle on the UD campus may be towed at the owner’s expense. 

10. Throughout the year, the campus may host special events that require reserved parking 

for the patrons. This may result in some inconvenience to students, but does not authorize 

drivers to violate parking regulations.  

Any questions regarding the parking and traffic regulations may be directed to the University of 

Dallas Police Department. The office is open 24 hours a day, seven days a week and may be 

contacted at any time by calling (972) 721-5305 or by using the emergency phones that are 

strategically located throughout the campus.  

Motor Vehicle Registration 
1. All vehicles parked at any time on UD property must display a current parking permit. 

Permits may not be falsified, transferred to another person or vehicle, forged or altered. 

Permits must be permanently affixed to the inside of the vehicle’s front window, lower 

left side, OR in the center of the windshield behind the rearview mirror, below the tinted 

area. Motorcycle permits must be readily visible.  

2. All expired UD parking permits must be removed from the vehicle prior to affixing the 

current year permit.  

3. Purchasing a new vehicle or changing from the vehicle originally registered requires a 

replacement permit. Additionally, lost, stolen or damaged permits must be replaced 

immediately. The fee for a replacement permit is $5.00 when the original permit is 

returned. Otherwise, the replacement fee will be the cost of purchasing a permit for the 

remainder of the current year. This fee applies to all permit types. 

4. Temporary permits are available 24 hours a day, 7 days a week at the UD Campus Safety 

Department for those with a current parking permit. There is no charge for a temporary 

permit; however, these will be issued for a maximum of 14 days. If another vehicle is 

being used for longer than 14 days, a permanent permit must be purchased.  

Visitors 
1. A visitor is defined as one who has no affiliation, association or relationship with UD as a 

student or employee. Students are not considered visitors during Christmas break, Spring 

break, and summer or study days.  

2. Visitors to UD should be given parking guidance by the person or organization inviting 

them to campus.  
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3. Visitors using vehicles that have a current UD parking permit must comply with the rules 

and regulations that apply to that permit. 

4. One-time visitors to the University should use the designated visitor parking spaces 

located in front of Cardinal Farrell Hall and behind the Library. Long-term visitors will 

be issued a temporary parking pass upon written request from the sponsoring department 

or office.  

5. Guests of the University and other sponsored visitors are given a parking pass to be 

displayed on the dashboard of their vehicle. These parking passes are issued by the 

University of Dallas Police Department upon receipt of a signed written request from the 

sponsoring on-campus group or department.  

Fines 
If name or permit number are not known, a citation is issued to the owner/operator of the vehicle. 

Students are responsible for any citation issued to their vehicle.  

Fines must be paid within seven (7) days. Fines can be charged to the student account.  

UDPD officers will issue citations for observed Parking or Traffic violations. A copy of the 

citation will be attached to the vehicle in violation or, when the violator is present, will be 

presented to the violator. The University of Dallas Police Department maintains records of all 

violations. Citations for violators who cannot be stopped or who will not stop are forwarded to 

the registered owner of the vehicle. NOTE: UDPD officers are not empowered to void a written 

citation.  

Unless otherwise posted or published, all traffic and parking rules are in effect seven days per 

week, 24 hours per day. No deviation from published rules or issue of special parking permits 

will be made without the prior approval of the Campus Safety Supervisor.  

Immobilized (Booted) or Towed Vehicles 
1. Vehicles that have been charged with three (3) or more citations may be immobilized or 

towed. There is a $50 service charge to release an immobilized vehicle. The owner of a 

vehicle towed from campus is responsible for all costs related to the towing and storage 

of the vehicle.  

2. The University shall not, nor shall any of its authorized personnel, be liable or assume 

any responsibility for any loss or damage resulting from a vehicle being immobilized or 

towed.  

3. Vehicles illegally parked (regardless of number of violations) are subject to being 

immobilized or towed when parked in or obstructing a fire lane, reserved space, handicap 

or handicap access space, overtime in a loading zone, blocking another vehicle in a 

parking space or blocking a driveway, aisle, entry or exit to any parking area.  

4. If a vehicle has been towed or immobilized, the individual seeking release of the vehicle 

may obtain the necessary information from the University of Dallas Police Department 

by calling (972) 721-5305.  
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Excessive Violations 
An excessive number of parking citations will not be tolerated.  

Persons who have been charged with three citations may be notified that their parking privileges 

are in jeopardy.  

Upon receipt of the sixth citation, parking privileges may be immediately suspended.  

Failure to comply with the terms of the suspension or continued receipt of citations may result in 

an additional $100.00 fine along with the offense fine, immediate towing and disciplinary action 

by the Director of Student Affairs.  

Residence Hall Move In/Out Procedures 
1. Special loading/unloading areas will be designated for fall “move in” and spring “move 

out” of residence halls and identified by temporary signs.  

2. Visitors (parents) and students are expected to show courtesy to others by moving 

vehicles from these zones into other authorized parking spaces as soon as possible.  

3. Vehicles are forbidden from driving or parking on sidewalks or grass at any time. 

Violators are subject to having their vehicles towed at owner’s expense.  

Miscellaneous Information 
1. All persons should lock their vehicles while parked on campus.  

2. Theft of or damage to personal property or property owned by UD (while on campus) 

should be reported to the University of Dallas Police Department immediately.  

3. All lost and found items should be reported to or brought to the University of Dallas 

Police Department as soon as possible.  

4. Students may not leave their vehicle on UD property during a semester in which they are 

not enrolled (including summer) without the consent of the Campus Safety Supervisor.  

5. The University of Dallas strongly discourages students, faculty or staff from leaving 

vehicles on its property unmoved for any reason. However, should it become necessary to 

leave a vehicle for longer than 48 hours due to breakdown or other reason, the University 

of Dallas Police Department must be advised as to the nature of the problem and the 

owner's plans to move the vehicle. Vehicles that do not have a current license plate, 

vehicle inspection sticker or current registration decal may be treated as an abandoned 

vehicle.  

6. Registration decals are placed on the inside of the front windshield of the vehicle, above 

or beside the state mandated stickers, OR in the center of the windshield behind the 

rearview mirror, below the tinted area. The decal must be clearly visible to a person 

standing in front of the vehicle. Hang tags must be displayed from the rearview mirror. 

On motorcycles, attach the decal on the lower left corner of the windshield or on the 

center line side with the front fork facing outward. It must be visible from the front. Or, 

the owner may fabricate a metal plate on the rear of the vehicle and attach the decal there.  
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7. Parking violation citations are issued 24 hours a day, 7 days a week. A list of the parking 

violations may be found on the UDPD website.  

Bicycles and Special Vehicles 
1. Riders must comply with all state and local laws. Pedestrians have the right of way. 

2. All buses, RVs, trailers and boats must obtain permission from the UD Campus Safety 

before parking on UD property. No permanent parking allowed for these vehicles. 

Parking for Students with Disabilities 
A number of parking spaces are available on campus for individuals with disabilities. These 

parking spaces are distinctively marked and regulated by state law. These spaces are for the 

exclusive use of officially designated persons with disabilities. Students park in specially 

designated spots if they have a vehicle with a special license plate including the state recognized 

symbol, a properly displayed disabled parking placard issued in accordance with state law. As a 

private property owner, the University has designated additional parking spots for use by 

students who are designated as temporarily disabled through the Student Health Center. Students 

with approval of the Student Health Center will be issued a placard by the University of Dallas 

Police Department that must be displayed on the vehicle dashboard. 

Loading Dock Parking 
The Haggar Loading dock is strictly reserved for University of Dallas owned vehicles and 

vendor or service supplier delivery vehicles. 

Vehicles on the Mall 
No vehicle may be operated on the paved mall area without the explicit written permission of the 

Campus Safety Supervisor or the Facilities Department. 

Computer and Network Usage 

Users of computing resources at the University of Dallas have access to valuable University 

facilities, to sensitive data and to external networks. Consequently, it is important for all users to 

act in a responsible, ethical and legal manner. In general, appropriate use means respecting the 

rights of other computer users, the integrity of the physical facilities and all pertinent license and 

contractual agreements. 

These guidelines apply to all users of UD computing resources. Users include, but are not limited 

to, staff, faculty, visiting faculty, students and external individuals and/or organizations. UD 

computing resources are those resources that are owned or managed by UD and include, but are 

not limited to, central computing facilities and servers, laboratories, campus networking, local-

area networks, electronic mail, access to the Internet and departmental workstations. 

For the complete policy in detail, please see the IT section of the University’s website. 

http://104.130.124.11/offices/cso/index.php
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Guidelines for Appropriate Use 
The following list, while not exhaustive, provides some specific guidelines for responsible and 

ethical actions: 

1. Authorization - Individual students, faculty and staff members of the University of Dallas 

may be issued a user account to access one or more computing resources. The proper use 

of a user account is the responsibility of the individual under whose name it has been 

assigned. Use only the computers, computer accounts and computer files for which you 

have authorization. Do not use another individual’s ID or account, or attempt to capture 

or guess other users’ passwords. Users are individually responsible for all use of 

resources assigned to them.  

2. Access - Do not attempt to access-restricted portions of the operating system or other 

software. Accessing University computers without proper authorization is a violation of 

UD Code of Conduct.  

3. Use - Use UD’s computing facilities and services for University-related work. Resources 

may not be utilized for commercial use, product advertisement or any other form of 

revenue-generating activities unrelated to UD. Users may not participate in computing 

activities that place an undue burden on UD computer or network resources.  

4. Value - Treat computing resources and electronic information as the valuable University 

resources that they are. Set an appropriate password and change it regularly. Do not 

destroy or damage any computing equipment, networks or software.  

5. Viruses - Do not willfully introduce computer viruses or other malware into the UD 

computing environment or into other computing environments via UD’s network.  

6. Privacy - Respect the privacy and personal rights of others. Do not access or copy another 

user’s electronic mail, data, programs or other files without permission. Do not use a 

computer logged in as anyone other than yourself.  

7. Civility - Use appropriate standards of civility when using computing systems to 

communicate with other individuals. When sending personal messages to other users, 

always identify you as the sender. Using UD’s computing resources to harass or bully 

other individuals is explicitly prohibited. 

8. Copyright - Abide by all applicable copyright laws and licenses. Both University policies 

and the law expressly forbid the copying and/or sharing of software or data that has not 

been placed in the public domain or distributed as “freeware” or “shareware.” Several 

students each month are found sharing copyrighted files such as mp3 files, movies, TV 

shows and software such as games and office suites from our network. Appropriate action 

may be taken by UD.  

9. Peer-to-Peer File Sharing – Unauthorized distribution of copyrighted material, including 

unauthorized peer-to-peer file sharing, may result in criminal and civil penalties as well 

as disciplinary action under the Code of Conduct. Annually students will receive notice 

from the University informing student that unauthorized distribution of copyrighted 

material, including peer-to-peer file sharing may subject them to civil and criminal 

liabilities, summarizing the penalties for violation of Federal copyright laws and 

describing the University’s policies including disciplinary action that may be taken 
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against student who engage in unauthorized distribution of copyrighted materials using 

the University’s information technology systems.  

10. Laws - Abide by all local, state, and federal laws.  
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Housing and Residence Life 

Abandoned Property 
Residents who have not properly cleared for enrollment or that have officially approved mid-

semester room changes have two business days to remove all personal possessions from their 

originally assigned room. After this time, remaining items will be considered abandoned 

property and disposed of accordingly. The University is not responsible for storage of abandoned 

property. This policy also applies to items left in community areas (such as laundry rooms, 

bathrooms, lounges, etc.) and items left behind during check-out at the end of the year or due to 

mid-year withdrawal. 

Absence from Campus 
Residents should notify the University if they expect to be absent from campus for more than 

three days. Notice should be given to the appropriate Resident Assistant or to the Office of 

Student Affairs. 

Air Conditioning/Heating 
The maintenance staff will switch the hall air conditioning/heating systems in the traditional 

halls in consultation with the Office of Student Affairs 

Antenna 
External antennae in any form (including satellite dishes) may not be attached to the roofs or 

ledges, or extend outside room or apartment windows because of possible damage to the building 

and danger from electrical storms. Cable TV is available in the on-campus student apartments at 

an additional cost. 

Babysitting 
Students may not babysit in the residence halls, with the exception of babysitting a residence life 

professional’s child in the staff apartment. If students violate this policy and bring a child into 

the residence halls, they do so while accepting responsibility for that child and their wellbeing.  

Bicycles 
Bicycle racks are provided outside residence halls for bike storage. Bicycles found anywhere 

inside residence halls may be confiscated. Bicycles must be removed at the end of the spring 

semester. Bicycles left over the summer will be considered abandoned property and disposed of 

accordingly.  
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Board 
As part of the Housing Contract, students living in residence halls are required to purchase a 

residential meal plan. Those living in the student apartments are not obligated to purchase a meal 

plan. No refunds are given for only partial usage. 

Breaks and Vacations 
University residence halls are closed over breaks and vacations. Absolutely no entrance is 

allowed in the halls during breaks. The residence halls will close for Thanksgiving on Saturday, 

November 23 at 10 a.m. and will reopen on Sunday, December 1 at 8 a.m.  The fall 2019 break 

closing date is on Friday, December 20 at 10 a.m. and will reopen at 8 a.m. on Sunday, January 

19. Halls close for Spring Break in the spring 2020 term at 10 a.m. on Saturday, March 14 and 

will not reopen until 8 a.m. on Sunday, March 22. The halls and student apartments will close for 

the year at 10 a.m. on Friday, May 15, at 10 a.m. 

 

Apartment residents with a valid contract may stay in their designated apartments during the 

breaks and vacations, but must move out at the end of the year by the same date and time as hall 

residents. Apartment residents are cautioned to leave the heat and hot water heaters on during 

vacations. A temperature setting of 55-60˚ F is suggested. Freezing temperatures can cause water 

pipes to burst and flood an apartment. Charges for damage resulting from frozen pipes bursting 

will be assessed to apartment residents. 

Check-In 
Each campus resident is required to verify a staff-assessed Room Condition Report (RCR) upon 

initial move-in for the year and any time during a semester that a room change is approved by the 

Office of Student Affairs. The initial RCR must be verified by 5 p.m. on the first Friday class 

day. If you move in the middle of the year, the resident must verify the new room RCR within 

three days of moving in.  Residents must contact staff prior to verifying the Room Condition 

Report should any amendment be desired regarding any room/furniture damages.  Upon move-

out and visual verification by staff (RAs or RCs), notes regarding any damages or missing 

furniture are compared to those made during the check-in process. Any discrepancies between 

the two, other than normal wear-and-tear are then billed to student accounts. Damages or missing 

furniture noted at check-in protect the resident against unwarranted charges. Failure to complete 

and turn in the RCR by the announced deadline date after move-in will result in an improper 

check-in fine of $75. 

Check-In fines are only appealable to the Director of Housing Operations in the month they were 

assigned.  

Check-Out 
Residents must follow announced check-out procedures when they change rooms any time 

during a semester or depart school at the end of a semester or academic year. Residents who fail 

to check-out properly may be fined and held accountable for the condition of their room. The 

room should be left in broom-clean condition and all fixtures (i.e. the sink) should also be clean. 

No personal property may be left in the room or in the hall. Failure to clean the room properly or 

to remove all personal items will result in fines. Any missing furniture or room damage not listed 
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on the RCR at the time of move-in will be charged to the residents (or to an individual if it is 

possible to ascertain who is individually responsible). Any issued room keys must be left with 

the RA to avoid additional fines. Complete instructions for both the residence hall and student 

apartment inventory check-out procedures and forms may be found on the Student Affairs Forms 

& FAQs web page. 

At the close of the fall semester, hall residents who will be returning to the same room in the 

spring may leave behind personal items but are also required to complete and submit a ‘Fall 

Semester Closing Checklist’ form. Emails will be sent to residents and RAs will provide 

information before the end of the semester on this process. Failure to follow instructions will 

result in a fine. After completion, Student Affairs staff will conduct a brief inspection to make 

sure that the windows are secure and check for fire hazards. The doors will then be dead-bolted 

until halls are re-opened in the spring. 

Students should note that fines are assigned for a variety of things during the check-out process, 

including room damage, missing furniture, lost keys, etc. Fines may also be assigned for failure 

to follow instructions sent via email to all residential students. All fines assigned during the 

checkout process may be inquired about through the Office of Student Affairs. However, all 

fines are final three weeks after the residence hall closing date of the semester in which the fines 

were assessed.  

Chemicals 
The storage of dangerous chemicals or chemicals that may be combined into a volatile 

compound is strictly prohibited in any campus residence. 

Cleaning and Custodial Services 
Residents are responsible for cleaning their assigned rooms/apartments. The custodial staff will 

clean public areas (corridors, stairs, lobbies, lounges and central bathrooms). Residents are 

expected to be considerate in the way they leave public areas. Rooms or apartments may be 

checked throughout the year to determine if unsanitary or unsafe conditions exist. If such 

conditions are found, residents will be asked to correct the condition immediately. Failure to 

comply may result in a cancellation of the Housing Contract or a substantial fine for cleaning 

services. 

Cohabitation 
Cohabitation is a violation of the housing contract and is not permitted in any University 

housing. Cohabitation is defined as unauthorized living in a residence hall or apartment space 

and/or prolonged or patterned visits, which extend beyond the normal understanding of 

visitation.  

Commuter Status 
Students who no longer fall under the on-campus residency requirement who wish to cancel their 

previously confirmed housing reservation must notify the Office of Student Affairs, via a 

commuter form, their intention to cancel the reservation prior to July 1 (Fall semester) or 

http://www.udallas.edu/offices/housing/forms-information.php
http://www.udallas.edu/offices/housing/forms-information.php
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December 1 (Spring semester) in order to qualify for a refund of any housing deposit. Students 

who withdraw or do not return for any reason will forfeit their housing deposit. The housing 

deposit may be reinstated for students who return to a campus residence from an official leave of 

absence or who are readmitted to UD within 2 years.  

If notice is given after July 1 but prior to August 1, there is an additional $100 contract breakage 

fee. After August 1, the fee is $300 prior to move-in. After the student has moved in and at any 

point during the fall semester, the Contract Breakage Fee is $500. For the spring semester, the 

Contract Breakage Fee is $500. This fee also applies to fall residents claiming commuter status 

for the spring semester after December 1st if the resident claims status without proper notification 

by December 1st. This deposit may also be used to pay down any remaining balance still owed to 

the University by anyone leaving the University for any reason. 

Consolidation 
Occasionally, assigned roommates may choose not to attend the University or withdraw shortly 

after the semester begins. As a result, some residents may find themselves in an incomplete room 

or apartment without a roommate. After the sixth week of the semester, students residing alone 

in a room will be required to cooperate with the University to consolidate room assignments. 

Students living alone will either be required to relocate or to accept a new roommate. This will 

usually occur over a two week period.  

The Director of Student Affairs will assist with issues that impede this process. Failure to 

consolidate by either accepting a new roommate or moving in with another resident will result in 

the University declaring the room as Single-in-a-Double and charging the student the higher 

published rate. A single room assignment will only be permitted when there is no one left to 

consolidate and one resident remains without a roommate. No extra charge is assessed to the 

student. However, no additional charge is assessed with the understanding that the second bed in 

the room is available for another student should the need arise. 

Students are consolidated regardless of classification or age. However, due to maturity, the 

Office of Student Affairs tries to avoid housing freshmen with upperclassmen if at all possible.  

Cooking 
Fire and health hazards prevent the preparation of food that requires the use of an open heating 

element in the residence hall rooms. Those preparing food in the kitchenettes are responsible for 

cleanup. Use of personal portable grills or hibachis on patios, balconies, ledges, on or under any 

portion of a structure is prohibited. Portable grills or hibachis, when used, must be a minimum of 

ten feet away from any structure. Residents will be charged restitution for any damages and 

subject to any fines imposed by the Irving Fire Department and the Office of Student Affairs. 

Damages in Public Areas 
It is the collective responsibility of those living in the residence halls or student apartments to 

report individuals who cause damage to community areas or property. Damage beyond normal 

wear and tear that is not accountable to individuals may be billed in equal amounts to the group 

having responsibilities for those public areas. Other actions may be taken to protect common 

areas. 
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Damages in Student Rooms/Apartments 
Occupants of each room or apartment are responsible for keeping their room and its contents in 

good order and free from damage beyond normal wear and tear. At move-in, room/apartment 

condition reports must be completed by each resident by a given deadline date. After a resident 

checks out, the room/apartment is checked by staff for damage that may have occurred during 

the occupant’s residency. Damages to the room that are clearly beyond normal wear and tear will 

be billed to the responsible individual. If individual responsibility cannot be established, all 

occupants of the room/apartment will be billed equally. Extraordinary cleaning required because 

of abuse of facilities and excess trash left in the room or in the hall will be at the expense of the 

residents. 

Charges for repair of damages are determined by the Facilities Department on the basis of labor 

and material costs. Bills for damages will be charged to the account(s) of those responsible. 

Failure to pay damage charges may result in a Business Office hold being placed on the student’s 

records, termination of the Housing Contract or denial of the opportunity to live in University 

residential facilities. 

Dart Boards 
Dart boards are prohibited in personal and communal spaces.  

Decoration of Rooms 
Residents may personalize their room or apartment in a manner approved by the Office of 

Student Affairs. Nudity or offensive decorations are not allowed. Please refer to the chart below 

to determine wall damage from decorations for which residents will be held financially 

accountable. Permanent fixtures, construction, paint or wallpaper may not be added to any hall, 

room or apartment. Residents may not use large nails, screws, two-sided tape, plastic-tack 

products, glues or permanent adhesives on any wall, furniture or floor surfaces. The use of dry-

erase or other markers and pens is prohibited on resident hall door surfaces. Students are not 

permitted to make holes in the walls, woodwork or floors of the room or apartment, nor will the 

student make any alterations, additions or improvements to any portion of the room or apartment. 

If this occurs, residents will be charged restitution for damages and/or return to the original 

condition of the room/apartment. 

Item 
Augustine, Gregory, Madonna, 

O’Connell & Theresa Hall 

Clark Hall, Jerome Hall & 

Campus Apartments 

Large Nails Not Permitted Not Permitted 

Small nails with metal 

hook 
Not Permitted Permitted 

Thumbtacks, pushpins Not Permitted Permitted 

Staples Not Permitted Not Permitted 

3M hooks Permitted 
Only permitted if left on wall 

for proper removal by staff 
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Masking Tape Not Permitted Not Permitted 

Double-sided tape, 

pads, Stickey Tack 
Not Permitted Not Permitted 

Cellophane tape Not Permitted Not Permitted 

Blue or green painter’s 

tape 
Permitted Permitted 

 

All residence hall and apartment decorations, especially seasonal (Christmas, etc.) may be 

subject to safety evaluation by a Student Affairs staff member and/or a member of the University 

of Dallas Police Department. Any flammable decorations must be removed immediately at the 

request of the University. No live greenery is permitted (trees, wreaths, garlands, etc.). All wires 

must be taped down. Wires cannot be pinched under closed doors. 

Students should consult an RC or RA if they have questions about the appropriateness or safety 

of their decorations. 

Early Arrivals 
The only residents allowed to arrive early at the start of any term are those that are requested to 

do so by the University of Dallas. Other students requesting early arrival not at the request of the 

University of Dallas and approved to do so will be billed an additional nightly housing charge. 

Approvals are at the sole discretion of the Office of Student Affairs. 

Electric Service in Student Apartments 
A $25 administrative fee will be billed to students’ accounts when the Office of Student Affairs 

must pay an electric bill due to the students’ failure to establish and/or maintain an electrical 

account. This is in addition to any monthly usage bills sent to the Office of Student Affairs for 

payment. 

Electrical Guidelines 
The electrical circuitry of residence hall rooms is not designed to handle electrical appliances 

that draw strong current. The use of electrical equipment in the residence halls is prohibited 

unless the following criteria are met: appliance is rated less than 6 amps (700 watts); appliance 

meets OSHA-approved laboratory standards; and appliance does not contain an exposed heating 

element. Approved electrical appliances must be used with extreme caution and in accordance 

with manufacturer’s instructions. Residents are responsible for using electrical equipment in a 

safe manner. Illegal appliances will be confiscated and held until the resident leaves University 

housing. Christmas lights must be appropriately rated for indoor use. Outdoor lights are not 

permitted. Lights may be checked by Facilities for safety.  
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Equipment Tampering 
A student who tampers with fire safety equipment or uses any firefighting equipment (such as 

fire extinguishers, fire alarms, smoke detectors, exit signs, door propping signs, or open house 

hours signs) improperly may face a minimum fine of $100. If there is damage to the fire safety 

equipment or other circumstances that make the violation more severe, additional sanctions may 

be assigned. If any of these items are found in student rooms, they will be found responsible for 

tampering.  

Safety Inspections 
Safety inspections are conducted at least once per semester by University staff. The primary 

purpose of inspections is to ensure safety and to enforce policies including fire safety 

regulations. Additionally, University maintenance personnel will enter the students’ rooms 

during breaks to ensure that things are in working order. Should items be found missing, 

inoperative or dismantled in any way, they will be repaired immediately and charges will be 

assessed to the residents of the respective room.  

Setting Fires 
Burning any substance, including candles and incense, or setting fires in the halls, to include 

setting fire to fliers or other posted materials, is a very serious breach of fire safety regulations 

and is not permitted under any circumstances. Violations of the fire safety policy will result in 

severe disciplinary sanction and may lead to a report submitted to the local Fire Marshal, who 

has the authority under Texas state law to file criminal charges against the violator.  

Fire Safety Guidelines 

Approved Items 

Curling/ flat iron (with auto shut off) Surge protectors 

Small stereos/radios Microwave (under 700 watts) 

Refrigerators (4.6 cu. Ft. or under) Hair Dryer 

Iron (with auto shut off) George Foreman Grills 

 

Not Approved Items 

Candles and candle warmers Explosives/gunpowder 

Burning incense inside building Hot pots/plates 

All flammable/combustible liquids Toasters/toaster ovens 

Smoking, including E-Cigarettes, inside buildings Extension cords without surge protector 

Halogen and Lava lamps Space Heaters 

Chemicals (other than cleaning supplies) Fireworks 
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Fire Alarms 
The setting of false fire alarms is a particularly grievous act which seriously compromises the 

safety of other residents and may result in disciplinary sanctions. Students who fail to evacuate 

during a fire drill or alarm or to obey promptly the direction of a University or civil official 

during an emergency will be subject to disciplinary action.  

Decorations 
Posters or decorations with flammable materials (paper, photos, etc.) on the room doors may be 

prohibited if deemed a fire safety hazard. Items which have been laminated or otherwise made 

fireproof may be used as decoration.  

Firearms and Weapons 
Any object that could potentially inflict injury or cause harm that is used in a threatening, 

careless or aggressive manner will be considered a weapon. Possession of weapons of any type, 

including, but not limited to, firearms, ammunition, air guns, gun replicas, incendiary and 

explosive devices, slingshots, knives (from end to end, over four inches) and martial arts training 

materials are prohibited. Possession and/or use will result in immediate confiscation of the item 

and may result in disciplinary action. 

Furnishings 
Room and apartment furniture and other furnishings must be left in a student’s room or 

apartment at all times. Residents will be responsible for damage caused to the furniture left 

outside or on the balconies. Under no circumstances is lounge furniture to be moved from the 

lounge area in the residence halls. Violation of this regulation may be considered theft and lead 

to disciplinary action and/or a fine. Personal furnishings which may cause damage or present a 

safety hazard are prohibited. Personal furnishing must be removed by the resident upon 

departure. 

Guests 
The right to sleep and study in one’s own room or apartment takes precedence over the right of a 

roommate(s) to entertain a guest in the room or apartment. Occasional overnight guests of the 

same sex over the age 18 of may stay in the student host’s room up to three (3) nights a semester, 

provided the host’s roommate(s) agrees. Guests may not stay in unoccupied beds without the 

consent of the student whose bed is to be used. Guests may stay with friends of the student host 

provided all parties agree. Guests are not permitted to sleep in residence hall lounges.  

Hosts should check-in their guests via eRezLife; please contact your resident assistant for more 

information. Failure to check-in your guest may result in disciplinary action.  

While guests are on campus, the student host is fully responsible for the guest’s actions. Hosts 

are expected to accompany their guests wherever they go while in the residence hall. Guests are 

expected to abide by all University rules and regulations. Failure to do so may result in the guest 

being asked to leave campus immediately.  
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Squatting is strictly forbidden. Any person living in University housing without permission from 

the Director of Student Affairs and without a valid contract is trespassing. Hosts may be subject 

to a minimum charge of $50 per day during the entire period of improper occupancy, and may be 

subject to criminal charges of trespassing or loitering. 

Any guest may be asked to leave campus by the Office of Student Affairs or the University of 

Dallas Police Department at any time. 

Hall Sports 
Activities such as soccer, running, frisbee, football, baseball, golf, skating, etc., or shaving cream 

and water fights, are not permitted inside University housing areas. Hall sports may injure 

residents or guests. Engaging in these activities may also cause damage in housing areas, 

especially to fire safety equipment.  

Housing Contract 
As part of the housing application process, residents must agree with the terms and conditions of 

the Housing Contract, which is an agreement between the individual student and the University. 

This is a binding legal document that sets forth the conditions and term of occupancy and may 

not be assigned to another person in any way. Each resident is fully responsible for meeting the 

conditions and terms of occupancy which are set forth in the document. Before submitting the 

contract, students are advised to read it carefully. Living on campus without a Housing contract 

on file implies acceptance of all conditions set forth in the contract.  

Housing Registration 
Undergraduate students subject to the Residency Requirement must submit the appropriate 

housing application with contract to the Office of Student Affairs by the date designated by the 

Office of Student Affairs. This must be done within the eRezLife program.  This program also 

allows students to form and mutually confirm a roommate group.  The Office of Student Affairs 

will make every effort to make residential assignments based upon mutual group requests, 

classification and credit hours. After housing registration, undergraduate students will receive 

confirmation of housing and roommate assignment via email. Assignments are subject to change 

at the discretion of the Office of Student Affairs. The University may separate students from on-

campus housing if they have not properly cleared for enrollment with the Business Office or 

Financial Aid. 

Singles in doubles are not available during Housing Registration. Requests for single occupancy 

in a double room will be granted only if space is available and the student agrees to the 

additional charge. 

 

Students requesting a medical single must apply for a Housing/Dining Exemption on Basis of 

Disability through the ADA office.  Once an official ADA accommodation is granted to a 

student, the Office of Student Affairs will be notified. Students receiving an accommodation for 

a single room will be charged the double room rate.The University may choose not to assign a 

student to a residence hall room if the student has an unsatisfactory disciplinary record. The 
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University may also decide to change a room assignment based on needs of the community and 

disciplinary factors. 

 

All on-campus University students must submit a refundable housing deposit at the 

commencement of their residency. The full amount will be remitted to the student upon 

departure if proper written notification (Commuter Form) is given by the posted deadline dates. 

Students who withdraw or do not return for any reason will forfeit their housing deposit. "No 

shows" will be considered as a cancellation and will also forfeit the housing deposit. 

Housing registration procedures are subject to change. Students will be notified about changes 

via email.  

Keys 
Residential keys to the ‘traditional’ halls are issued by the Office of Student Affairs. Students are 

responsible for those keys until keys are returned at the time of room check out. All issued keys 

remain the property of the University and may not be duplicated, modified in any way, or loaned 

to other persons. Possession of keys to University property by anyone other than the individual to 

whom the keys were issued by the Office of Student Affairs will be considered unauthorized 

possession. Unauthorized possession and/or use of keys to University property will result in 

immediate confiscation and may result in disciplinary action. 

In the event of a lost or stolen room key, residents must consult with the Office of Student 

Affairs to requisition a lock core and key change for the room/apartment. The cost of $75 for the 

core change and key replacement will be billed directly to the resident who lost the key. Broken 

keys must be reported to and turned in at the Office of Student Affairs. Residents will not be 

charged to replace a broken key. Hall residents who lose mailbox keys should inform the 

Printing & Postal staff immediately for key replacement. The cost to replace a mailbox key is 

$10.00. 

After room check-out, all keys must be returned in person to the Resident Assistant on the floor 

or directly to the Office of Student Affairs. Failure to return the keys at the time of departure will 

result in a lock core change and charge. Duplicate keys will not be accepted when you check out. 

Students will be billed for lock changes if this occurs. 

Residents should keep their room doors locked and keep their keys with them at all times. If the 

key is locked in the room, the resident should seek assistance from a roommate or a Student 

Affairs Staff member. The University of Dallas Police Department may be contacted as a last 

resort. 

Late Departures 
The only residents allowed late departure at the end of any term are those that are officially 

requested to do so by the University of Dallas (i.e., graduating seniors). Other students 

requesting late departure not at the request of the University of Dallas nor for academically 

related reasons yet approved to do so will be billed an additional nightly housing charge. 

Approvals are at the sole discretion of the Office of Student Affairs. 
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Lofting 
Lofts may not be used in the residence halls or student apartments due to the potential safety 

hazard from possible collapse. Risers approved by Student Affairs staff will be allowed. Risers 

may not exceed six inches. 

Maintenance Requests 
Maintenance staff works closely with the Office of Student Affairs in making routine repairs 

within the Residence Halls and Student Apartments from 7:00 a.m. to 4:00 p.m., Monday 

through Friday. Service request forms are available online from the Facilities webpage. When 

the student submits a work request, the student has authorized a maintenance person to enter the 

room and complete the repair. This will occur even if the student is not present. The student may 

be informed when some repairs require special attention or equipment. 

Emergency repairs, especially in the evening hours or on weekends, must be reported 

immediately to the University of Dallas Police Department, which will contact the appropriate 

service personnel. Emergency maintenance problems will take first priority. Repairs that occur as 

a result of damage or neglect will be billed to the residents of that room. 

Missing Person Protocol 
The University of Dallas is committed to the health, safety, and welfare of our students. If a 

student who resides in university housing is reported missing by a member of the university 

community or family member, the following applies. 

Procedures and Responsibilities 
Students will be provided the opportunity to designate an individual to be contacted in the event 

that a student is determined to be missing. The registered information will be maintained 

confidentially to the extent permitted by law and will be accessible only to authorized campus 

officials. The university will not disclose the identity of the confidential contact except to law 

enforcement personnel in furtherance of a missing person investigation. 

1. Students, employees, or other individuals should report a student missing to any of the 

following: 

a. University of Dallas Police Department 

b. Student Affairs staff (including the Director of Student Affairs, Residence 

Coordinators, and the Dean of Students) 

2. All concerns regarding a resident student’s unexplained absence or lack of contact that is 

contrary to the student’s normal behavior and/or is unusual based on existing 

circumstances will be immediately investigated in an effort to locate the student and 

confirm their safety. 

3. An official Missing Person Report will be prepared by Student Affairs designee and 

immediately delivered to the campus police any time a resident student is determined to 

have been missing more than 24 hours.  

4. If campus police determine that a resident student who is the subject of a Missing Student 

Report has been missing for more than 24 hours, then campus police will notify other 

jurisdictions and will initiate emergency notice as necessary. 

http://www.udallas.edu/offices/facilities/fwr.php


 

University of Dallas Student Handbook 2019-2020     Page 63 

 

Noise 
If noise can easily be heard in another room, the sound level must be lowered to a level where it 

is no longer a disturbance. 

Usually, the level of acceptable noise is best handled between residents themselves. Hall staff 

may be of help in working out an acceptable compromise. Blatant or repeated incidents 

involving unacceptable levels of noise will be treated as a disciplinary matter. 

Occupancy Conditions 
Residence hall rooms are assigned based on the occupants’ sex. The co-educational residence 

halls are separated by floor or wing. The Student Apartments are designed as independent living 

units by sex that accommodate up to two students in the one-bedroom apartments and up to four 

students in the two bedroom apartments.  

Occupancy Eligibility 
Occupancy in residence halls and Student Apartments is open to full-time undergraduate students 

of the University who are 24 years old or younger. The conditions governing occupancy are 

stated in the “Terms and Conditions” section of the housing contract. Priority is given to 

undergraduate students by reverse classification (freshmen first) who fall under the residency 

requirement. Students who fall below full-time status will be given an eligibility warning. 

Students who fall below full-time status in subsequent may lose the privilege of living on 

campus.  

Occupancy Term 
The period of occupancy shall be for the fall and spring semester of the academic year. 

Occupancy during Interterm, Mayterm and the summer semesters is independent from the above 

and charged separately. The specific dates of occupancy are announced and publicized to 

residents and also listed above in the Breaks and Vacations section.  The conditions governing 

them are stated in the Terms and Conditions area of the housing contract, as well as on the 

website. Any student occupying a residence hall room or student apartment after the contract 

period will be liable for a late check-out fee on an hourly basis until the premises are vacated. 

On-Campus Residency Requirement 
Living on campus contributes to the intellectual, social, emotional and spiritual growth of the 

individual student and of the other residential students. The University requires currently 

enrolled full-time undergraduate students with fewer than ninety earned credit hours to live in 

either the University residence halls or the student apartments. Living on campus implies 

acceptance of a residential contract and all related policies whether or not a contract submission 

is on file in the Office of Student Affairs. Students over 24 are not allowed to live on campus.  

 

http://www.udallas.edu/offices/housing/housingtermsconditions.php
http://www.udallas.edu/offices/housing/housing_policy.php
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Students under the residency requirement living off campus without valid commuter status will 

be billed for a standard room charge. Students who fall under the residency requirement must 

actually live on campus. 

 

Students are not subject to the On-Campus Residency Requirement if they: 

 

 Have earned more than ninety credit hours by the first day of class 

 Are twenty-one years of age prior to the first day of class 

 Are married (copy of marriage certificate required) 

 Are veterans (copy of honorable discharge papers required), or 

 Are commuters living with their parent/legal guardian claimed on their income tax in the 

Dallas-Fort Worth Metroplex within a 50-mile radius of the University. 

 

The basis for any of the above must exist prior to the semester the student wishes to live off 

campus and for which a valid commuter form has been submitted via eRezLife. Residents who 

qualify for commuter status mid-semester are subject to a Contract Breakage Fee, as well as the 

housing refund schedule, as listed in the Bulletin. On-campus housing is not guaranteed to 

students who do not fall under the residency requirement. 

Open House Hours 
The primary purpose of the University of Dallas’ residential visitation hours (Open House 

Hours) is to assist in the development of positive interpersonal relationships in a setting which 

provides for some privacy and the need to place strong emphasis on mature, responsible social 

behavior within the Catholic mission of the institution. Open House Hours are those times when 

members of the opposite sex may be on the floor of a residence hall (i.e. in the hallway or 

individual rooms). Open House Hours only apply to residence halls; they do not apply to student 

apartments. 

The Open House Hours for all University of Dallas residence halls are as follows: 

1:00 p.m. — 10:00 p.m. Monday through Wednesday 

1:00 p.m. — 12 a.m. Thursday  

12:00 p.m. — 1:00 a.m. Friday and Saturday  

12:00 p.m. — 10:00 p.m. Sunday 

During Open House Hours, room doors in traditional halls are to remain bolted open while a 

visitor of the opposite sex is in the room (the door is opened and the dead bolt is placed in the 

locked position). The door may then be allowed to shut as far as it will.  

Open house hours are enforced throughout the entire year including all breaks, holidays, Fall 

Reading Day, Dead Day, any snow days, and the summer months. Resident Assistants and other 

Student Affairs staff monitor the Open House/Bolt Policy. 
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Pest Control 
Although residence hall rooms and Student Apartment are sprayed for insects by professional 

exterminators on a regular schedule, room and kitchen cleanliness is the best form of pest 

control. The key to controlling roaches and other pests is to eliminate possible breeding grounds 

and other attractions such as unwrapped food. Empty cans and bottles should be discarded 

immediately. If insects or other pests are discovered, students should immediately put in a work 

request with the location of the pest.  

Pets 
With the exception of small fish in a tank no larger than 3 gallons, and emotional support or 

service animals approved as a specific student accommodation, no pets or other animals of any 

kind are permitted in the residence halls or the Student Apartments. The policy is necessary for 

reasons of health and sanitation. Violators of the pet policy are subject to disciplinary action and 

violators will be charged the cost of extermination and/or deodorizing. 

Property Insurance 
The student assumes the risk of theft, loss, damage or destruction of personal property that 

occurs in a residence hall or the Student Apartments. It is highly recommended that a student’s 

personal property be covered on the family’s homeowner’s insurance policy or with a separate 

policy specifically designed for students. 

Pull Up Bars 
Pull up bars are not allowed in any residential area on campus. These bars are dangerous and, in 

many cases, cause significant damage to door frames. If discovered, a pull up bar is subject to 

confiscation. Residents will also be subject to disciplinary action and possible fines. 

Quiet Hours 
Quiet hours are in effect from 10:00 p.m. to 10:00 a.m. daily. 24-hour quiet hours are in effect 

during final exam periods each semester. If the noise level is excessive or problematic, the 

offender should be asked courteously to reduce the noise level. If abuse of quiet hours continues, 

a member of the hall staff should be notified.  

Residence Hall Lounges 
Residence hall lounges are provided primarily for use by the residents of that particular hall. The 

Residence Coordinator must approve parties or formal, advertised events in advance. All 

University policies and regulations apply to the use of the lounge and adjoining kitchen. 

Sponsors of approved events are expected to clean up afterwards. 

Roof Areas 
Students and their guests are not permitted on the roof or ledges of University buildings. 

Violations of this policy may result in disciplinary action. 
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Roommates 
Having a roommate can be one of the most rewarding, or one of the most frustrating, experiences 

you have during college, and it all depends on you and your roommate. Rarely are roommates 

100% perfect matches. Just like any relationship you have in life, a good roommate relationship 

takes hard work, good communication, a willingness to compromise, and a desire to learn how to 

work well with someone else. At the University of Dallas, we believe that the roommate 

experience can be very impactful. There is no doubt that you will one day work with, and 

perhaps live with, someone with whom you struggle to build a meaningful relationship. We want 

students to have a great roommate experience at UD. Although, in the off chance that a 

roommate pair is not a great match, we see this as an opportunity for both students to learn how 

to communicate and compromise. 

Roommate Agreement 
After Move-In, each set of roommates will meet with their RA to go over their roommate 

agreement. The University recommends that roommates be thorough and honest with each other 

in these agreements. The roommate agreement helps set a foundation for a potential roommate 

relationships by setting expectations for their time as roommates. Roommate agreements can 

also reduce the likelihood of a conflict later in the year. 

Roommate Conflict 
In the case of a roommate conflict, the roommates should discuss the conflict with each other 

first. If a conflict continues, they should take the conflict to their RA or their Residence 

Coordinator. The roommate agreement will be utilized in the case of a conflict. The University 

believes it is an important experience for students to learn how to handle confrontation in a 

healthy and successful manner. The University also believes that the roommate experience can 

help someone learn and grow by allowing him or her to experience life with someone different 

than him or her. As such, even in cases of mutually agreed upon changes, roommate switches 

will be rare during the school year and will only be made in extreme circumstances. When those 

situations occur, the Office of Student Affairs will communicate with students about the process 

to change rooms.  

No changes can be made until the Office of Student Affairs gives final approval. Unauthorized 

moving and switching keys is not permitted. If this occurs, a $150 improper room change fee 

may be assessed. 

Tips for Roommates 
 Find what you have in common! Maybe you both like sports, love pizza, read murder 

mysteries, are both Star Wars fans, or your favorite color is blue. Whatever the 

commonality, that is a great starting place. 

 Be active. One of the biggest reasons roommate conflicts exist is because one person 

doesn’t want to confront the other. They think, “Oh, it wasn’t a big deal the first time, but 

she kept doing it and I just can’t take it anymore.” By not confronting the other person, 

you are not giving the other person a chance to correct their behavior. Speaking the truth 

in love can be one of the hardest, but the most important, things a roommate can do. 
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  Establish rules early. Your roommate agreement should take care of this one. If you find 

that you need to adjust your rules later, don’t be afraid to do that! Just be sure to talk 

about it first. 

 Be honest. Do you plan to go out a lot on the weekends? Do you smoke? Worried your 

roommate won’t like either of those choices? Talk to your roommate. The last thing 

anyone wants is for you to misrepresent yourself. 

 Care about your roommate. If and when you sense a conflict coming on, put yourself in 

your roommate’s shoes. Often understanding another person’s perspective will go a long 

way toward solving a conflict.  

Room Inspection, Entry and Search 
The University reserves the right to have a designee from the Office of Student Affairs enter a 

student’s residence hall room or Student Apartment at any time to assure it is properly 

maintained, to provide for the health and safety of the residents, and to investigate possible 

violations of the Student Code of Conduct. Entry may be with or without the expressed consent 

or immediate presence of its residents and residents may be asked to provide access to closed 

containers and other items. A student living in a residence hall or Student Apartment is not 

immune from a legal search by law enforcement officers. All rooms are periodically checked for 

safety purposes and to secure each building during the academic year and breaks. 

Sales and Solicitation in Residence Halls 
Individuals or those representing off-campus organizations may not sell or solicit within 

residence halls or student apartments. Such activity should be reported immediately to the 

University of Dallas Police Department or the Office of Student Affairs. On-campus 

organizations must have prior approval from the Office of Student Affairs. 

Screens 
Residence hall rooms are equipped with locking security screens. Screens may only be opened 

for emergency escape. Students may be charged for replacement of screens removed from 

windows or repair of screens damaged by improper use and abuse. Under No circumstances 

except for a fire or other emergency are the windows to be used as an exit. Disciplinary action 

may be imposed. 

Security 
Exterior doors must remain locked at all times. Under no circumstances may doors be propped 

open and individuals should not be permitted to enter unless properly authorized. Students living 

in any residential area on campus are provided a swipe card to the outside doors. UDPD officers 

patrol the parking lots continually and the Residence Hall living areas during late evening hours. 

It is essential that residents are alert to strangers in the residence halls and the Student 

Apartments and immediately report any unusual occurrence to the University of Dallas Police 

Department at (972) 721-5305. It is important that locked doors are not compromised in any 

way. Propping open exterior doors in the residence halls may result in a fine. 
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Smoking 
Smoking anything, including but not limited to, cigarettes, cigars, electronic cigarettes, vapor 

cigarettes, pipes, cigarillos, and similar products, are strictly prohibited inside any Residence 

Hall and the Student Apartments. Smoking is also prohibited outdoors within 25 feet of all 

exterior doors of the Residence Halls. Smoking is prohibited on the patios and balconies of the 

Residence Halls and Student Apartments, with the exception of Clark Hall. 

Storage 
Limited storage may be available to campus residents only during the semester of enrollment. 

Current residents wishing to store items in any available residence hall storage closets do so at 

their own risk and are limited to one clearly marked items of trunk size or smaller. Upon 

departure at the end of each semester, students may not store any personal property anywhere on 

campus. This also applies to departing Spring Romers and those who break housing contracts at 

mid-year. Summer storage is prohibited.  

Theft 

Theft of Service 
Theft or aiding others in the theft of services from the cafeteria or laundry rooms is a violation of 

the Student Code of Conduct and may be punishable by a minimum $100 fine. 

Theft Prevention 
The best security against the possibility of theft is for residents to keep their room doors and 

windows locked at all times. Before opening the door to callers, the resident should ask callers to 

identify themselves. Window blinds or draperies should be closed after dark, even when 

someone is in the room. 

Residents are advised not to keep large amounts of money in their rooms or on their persons. 

Credit cards should be canceled immediately if lost or stolen. Expensive personal property, such 

as jewelry, should be kept in a locked trunk or security box, which may be kept in the room. 

Please note that safes may be unlocked by Student Affairs staff if it is thought to contain 

prohibited items. 

Electronic equipment and other personal property with a serial number should be recorded and 

filed for reference purposes. Automobiles should be locked at all times and registered with the 

University of Dallas Police Department. 

Should a theft occur, the incident should be reported immediately to the University of Dallas 

Police Department. 

Termination of Housing Privileges 
The University may terminate housing privileges for students who have not properly cleared for 

enrollment with the Business Office, Financial Aid or are under suspension of residence life 

privileges due to disciplinary issues. 
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Trash 
Students are required to place all trash in the University-provided trash receptacles within and 

around the residence halls. Small amounts of trash can be disposed of in the trash receptacles 

located in each residence hall. Trash should not be left outside a residence hall door, beside a 

residence hall trashcan or in a stairwell. University staff will remove trash according to the 

building cleaning schedule. Large amounts of trash waste or unwanted items must be disposed of 

in nearby dumpsters. Clark Hall residents should dispose of their larger trash items in the 

dumpster located next to the southwest stairwell (next to the Student Apartments). 

Vacation Periods 
Halls are closed during vacation periods as announced in the University Calendar. During this 

time Student Affairs Staff are not available and meals are not served. Students do not have 

access to their rooms, which are checked and dead-bolted for safety and security reasons. 

Students that attempt unauthorized hall access during holiday periods may be charged a $100 

fine. 

Prior to leaving for vacation, residents will be given a checklist of things to do, including:  

• Unplug all electrical appliances from the wall outlets (including defrosting and emptying 

fridge) 

• Lock the windows, lower blinds halfway and turn off the lights 

• Secure valuable items or take them home  

• Empty trash cans  

Failure to complete these procedures, and other procedures prior to vacation periods, may result 

in a fine.  

Student Activities 

Campus Activities Board (CAB) 
CAB helps promote the general welfare of the University and the student body by sponsoring 

programs and services which enhance campus life.CAB is responsible for much of the academic, 

social and educational programming at the University of Dallas, including major events like 

TGIT, Oktoberfest, Groundhog, and Spring Formal. It has a committee structure with chairs 

hired by Student Affairs. The CAB is made up of a team of interns including: Clubs & 

Organizations, Marketing, Musical Entertainment, Rec Sports, Sound, Traditions and Yearbook. 

Interviews for hiring for the following academic year’s CAB are held in the spring semester. 

Each week, CAB holds open meetings for anyone to attend and share opinions about upcoming 

or previous events.  
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Charity Week 
Every fall the Office of Student Affairs sponsors Charity Week, an event almost as old as the 

University itself. Charity Week is coordinated by the junior class and is meant to bring the 

University together while raising money to donate to local and regional charities.  

Clubs and Organizations 
Students are encouraged to form and belong to organizations and clubs that develop common 

interests compatible with the University’s mission statement and whose activities are consistent 

with University policies and regulations. Recognition of a student organization or club does not 

imply the University’s approval or endorsement of a student organization’s particular point of 

view. Activities of recognized student groups are circumscribed by the student organization or 

club’s mission statement as stated in the group’s approved constitution. University policy 

supersedes any policy established by local, regional or national organizations with which campus 

groups may be affiliated. For more information contact the Office of Student Affairs.  

Club and Organization Policies 
The policies and procedures that govern clubs and organizations are described in the Clubs and 

Organizations Handbook, which is provided to club and organization officers at the beginning of 

each year. Anyone may request a copy of the handbook through the Office of Student Affairs.  

Risk Management Training 
All advisers and officers of University organizations are required to participate in risk 

management training. This training is mandated by Texas law. No organization will receive 

recognition from the University unless all pertinent members and the adviser have undergone the 

mandated training. The Director of Student Activities will arrange the training sessions at the 

beginning of the fall and spring semesters. 

For a list of currently registered undergraduate Clubs and Organizations, visit The Forum. 

Fitness Center and Pool 
The University of Dallas Fitness Center is a 3,000 square-foot fitness facility that opened in the 

fall of 2003. Adjacent to the Fitness Center is an outdoor pool, open seasonally. The Fitness 

Center is open seven days a week during the academic year. Consult the Fitness Center webpage 

for more information and hours of operation. 

All full-time undergraduate students, faculty and staff may utilize the Fitness Center by 

presenting their University ID. Part-time undergraduates, graduate students, alumni and 

immediate family of faculty and staff may purchase a membership to the Fitness Center through 

the Office of Student Affairs. 

Recreational Programming 
The Office of Student Activities offers extracurricular recreational classes each semester. The 

classes offered vary, but most are 8-16 class sessions with a cost of $10-$25 per semester. Most 

classes meet in the recreation room located in the lower level of Jerome Hall. Classes are subject 

http://theforum.udallas.edu/
http://www.udallas.edu/offices/fitnesscenterandpool/
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to change. Register for classes in the Office of Student Affairs. For more information about what 

Rec Classes are offered, please visit The Forum. 

Recreational Sports 
The mission of the Recreational Sports Program is to promote the well-being of the University of 

Dallas student through physical activity. Recreational Sports provides the student with multiple 

opportunities to meet exercise needs through activities such as Intramural Sports, Athletic Clubs, 

and Recreational Classes. In doing so, we establish a wholesome community, build camaraderie, 

and facilitate the formation of the holistic person. 

A variety of intramural sports are offered. Regular events without full seasons are also offered 

and vary each semester. For more information about rec programs and intramural sports, 

including the schedule of events, please visit The Forum. 

Residence Hall Association 
The Residence Hall Association (RHA) is committed to developing community and leadership 

through programming in the residence halls. RHA also aims to foster interaction between 

faculty, staff and students. Members are elected from each residence hall on campus by their 

fellow residents.  

Student Government 
The University of Dallas Student Government functions as the representative assembly of the 

UD student community. The purpose of UD Student Government is as follows: 

1. Promote the general welfare of the University and the student body through its support of 

the University's mission, ideals, and values;  

2. To communicate student concerns and interests to appropriate University committees and 

to the University administration;  

3. To sponsor programs and services to enhance campus life; and  

4. To represent the student body to communities beyond the University, including 

organizations, institutions, governments, and other universities. 

The Executive Council members, are elected in the spring for the following academic year. 

Class, commuter, seminary, and international representatives are elected in the fall of each 

academic year. Replacement representatives may be elected at the beginning of the spring 

semester if needed. 

 

https://theforum.udallas.edu/
https://theforum.udallas.edu/
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University Offices, Departments, and Services 

Academic Success Office 
The Academic Success Office equips students with tools to help them formulate plans, improve 

study habits, manage their time, establish priorities, and communicate with faculty, staff and 

their peers more effectively. We help students progress from orientation to graduation by 

supporting students as they transition to UD, assessing students' current study strategies and 

suggesting refinements to those strategies, providing students with one-on-one advising, and 

making them aware of campus resources and events. 

You can make appointments to visit one of our graduate student mentors in Braniff 122, Mr. Josh 

Skinner in Braniff 114, or Dr. Matthew Spring in Braniff 116 by visiting the Academic Success 

webpage. You can contact Dr. Matthew Spring by phone at 972.721.5385. 

Campus Ministry 

Campus Ministry Programs and Liturgy 
The Campus Ministry Office offers student-directed activities that provide opportunities for 

community volunteer work, personal and spiritual growth, faith sharing and formation in 

liturgical ministry. All students are invited and encouraged to participate actively regardless of 

their religious affiliation. The Campus Ministry office is located on the 2nd floor of the Haggar 

University Center. Many events are held in the Anselm Religious Life Room, located on the 

2nd floor in the west end of the Anselm Building (Room 230). 

Community Outreach 
A number of programs are available for students to volunteer their time and skills on a weekly, 

monthly and annual basis. These include Alternative Spring Break, Mercy Crew, St. Vincent de 

Paul Society, Crusaders for Life, and Best Buddies. Contact Minister for Faith Formation & 

Outreach, Shelby Ponikiewski at (972) 721-5165. 

Liturgical Ministry 
The Church calls all the baptized to a full and active participation in a life of prayer. Those 

Catholic students who wish to respond to this call as altar servers, musicians, lectors, 

extraordinary ministers of the Eucharist or hospitality ministers are welcome to be spiritually and 

technically trained through the Office of Campus Ministry. Interested students should contact the 

Chaplain for more information at (972) 721-5118. 

Ministry Programs 
There are various opportunities to take part in ministry at UD, including men’s and 

women’s faith communities, residence hall prayer, daily Adoration of the Blessed Sacrament, 

Fellowship of Christian Athletes, and praise & worship. 

https://udallas.edu/offices/academicsuccess/
https://udallas.edu/offices/academicsuccess/
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Retreats 
The Office of Campus Ministry arranges a variety of retreats throughout the year. Each fall, 

Genesis: New Student Retreat is held, and the annual Crusader Awakening retreat happens each 

spring. Spiritual guidance/direction is offered year-round, depending on availability 

Confirmation 
Classes for Catholic students seeking the Sacrament of Confirmation are available during the 

academic year. Contact the Chaplain for more information at (972) 721-5118. 

Rite of Christian Initiation of Adults (RCIA) 
Inquiry classes for those of other faith traditions seeking to learn more about the Catholic Church 

begin in September. There is absolutely no obligation to convert to the Catholic faith on the part 

of those who come to inquire. Contact the Chaplain for more information at (972) 721-5118. 

Sacramental Life 
The center of sacramental life on the University of Dallas campus is the Church of the 

Incarnation. 

CELEBRATION OF THE EUCHARIST 
 Daily Mass 

o Monday - Friday throughout the year at 12:05 p.m. 

o Monday - Friday during the academic year at 5:00 p.m. 

o Saturday during the academic year at 12:05 p.m. 

 Anticipatory Mass 

o Saturday at 5:00 p.m. 

 Sunday Mass 

o 9:00 a.m. and 11:00 a.m. 

o 7:00 p.m. offered only during academic year. 

 

SACRAMENT OF RECONCILIATION 
Please check the schedule in the church posted next to the Reconciliation Room for current 

times. Normal times for Reconciliation are: 

 Monday, Wednesday, and Friday 11:00 - 11:45 a.m.  

 Saturday 4:00 p.m. - 4:45 p.m. 

 Wednesday and First Fridays (when class is in session) 9:00 p.m. - 11:00 p.m. 

  

Advent and Lenten Communal Penance Services with individual Confession are celebrated as 

well. Confession is also available by appointment or by simply walking into Campus Ministry 

and asking to see the Chaplain. Call the Chaplain at (972) 721-5118. 

OTHER MASS LOCATIONS 
The Eucharist is also celebrated at: 
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 Dominican Priory 

o Monday – Friday at 8 a.m. 

o Saturday and Sunday, 11:15 a.m. 

 Holy Trinity Seminary 

o The public are welcome to join Holy Trinity Seminary for Sunday Mass at 9:15 

a.m. on these dates: 

 September 8, 15, and 29 

 October 6 and 13 

 November 10 and 17 

 December 8 

 January 26 

 February 2 and 9 

 March 1 and 15 

 April 5, 19, and 26 

 May 3 

o Cistercian Abbey 

 Monday – Saturday at 6:30 a.m. 

 Sunday at 9:00 a.m. 

SOME ADDITIONAL PLACES OF WORSHIP IN THE IRVING AREA 

Baptist 
MacArthur Blvd. Baptist 

Church 
8001 Mustang Drive (972) 373-9833 

Episcopal Church of the Redeemer 2700 Warren Circle (972) 255-4171 

Greek Orthodox St. John the Baptist 303 Cullum Dr 817 283-2291 

Hindu DFW Hindu Temple 1605 N. Britain Road (972) 445-3111 

Jewish Temple Emanu-El 8500 Hillcrest Road (214) 706-0000 

Lutheran Our Redeemer Lutheran: LCMS 7611 Park Lane (214) 368-1371 

Methodist Plymouth Park UMC 1615 W. Airport Frwy (972) 438-1431 

Muslim Islamic Center of Irving 2555 N. Esters Road 
(972) 812- 

2230 

Non-

Denominatonal 
Irving Bible Church 2435 Kinwest Parkway (972) 560-4600 

Presbyterian Park Cities Presbyterian 4124 Oak Lawn Ave (214) 224-2500 

 

Don't see your worship community here? Come see us in Campus Ministry and we'll try our best 

to connect you with one in our area! 

Bookstore 
The University of Dallas Bookstore is located on the first floor of Haggar University Center, by 

the Cappuccino Bar. The hours below are subject to change.  
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Hours of Operation 

Monday – Thursday 7:30 a.m. - 6:30 p.m. 

Friday 7:30 a.m. – 5:00 p.m. 

Saturday 10:00 a.m. to 2:00 p.m. 

Sunday Closed 

 

The bookstore features University of Dallas insignia gifts and sportswear, school and office 

supplies, snacks, beverages, laundry supplies and personal care items. Textbooks for classes are 

available both in the store and online. Students should bring their course schedules when 

shopping for textbooks to reference the correct course number and section. 

Counseling Center 
The UD Counseling Center provides therapy related to all late adolescent and early adulthood 

issues (for example, personal identity and social and relationship concerns), college life issues 

(coping with the various challenges of university life such as managing time and interacting with 

new social groups), and psychological issues such as stress, depression, anxiety, self-esteem and 

self-image, and family of origin issues. 

 

The most frequently noted concerns brought to thearpy at UD are anxiety, depression, 

relationship issues, family issues, stress and coping, social skills, and self-image concerns. No 

problem is too big or too small for therapy. We have a busy caseload. However, while we may 

be booked, we're never too busy for you. 

 

The Counseling Center is located in upstairs Haggar and staffed Monday through Friday, 

typically from 9:00 a.m. to 5:00 p.m. Meetings outside that timeframe may be arranged directly 

with a therapists. Because of the nature of the therapy relationship, therapists are ethically, 

legally, and professionally bound to honor the confidentiality and privacy of their patients. 

To make an appointment, or inquire more about our services, contact us: 

 

Email: counseling@udallas.edu 

Phone: 972-721-4045 

Scheduling link: http://udcc.clientsecure.me 

International Student Services 
The International Student Services Office is located on the main floor of SB Hall. The 

International Student Services Office provides a variety of services to international students at 

the University of Dallas. This includes assisting students with immigration matters and providing 

pre-arrival and orientation information. The International Student Office brings students of all 

nationalities together through social programming and cultural activities throughout the year. 

http://www.udallas.bkstr.com/
mailto:counseling@udallas.edu
http://udcc.clientsecure.me/
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All University of Dallas students attending on F-1 student visa status are placed on an 

appropriate health insurance policy upon arrival in the U.S. Students, who are able to document 

comparable insurance coverage, may apply for a waiver of the University provided policy with 

the International Student Services Office. 

Health Services 

University Student Health Services 
The University of Dallas Student Health Clinic is in the Haggar University Center on the second 

floor. This doctor’s office provides medical care for University students only. The hours are 

Monday-Friday, 9 a.m. - 4 p.m., phone (972) 721-5322 and Fax (972) 721-5124. It is preferable 

that students call for an appointment, although walk-ins are also accommodated. 

The following services are provided: 

•         Treatment of acute illnesses such as sinus infections, ear infections, skin infections, 

flu, pneumonia, urinary tract infections, rashes, asthma exacerbations, etc. 

•         Minor emergency care, including evaluation and management of injuries, lacerations, 

asthma exacerbations and concussions. 

•         Management of chronic conditions, such as asthma, allergies, acne, diabetes, 

ADD/ADHD, anxiety and depression etc. 

•         TB screening, and vaccinations, both routine and for travel 

•         Collaboration with Counseling Center for care of mental health 

•         Referral to specialists for care as needed. . 

. 

Most medication prescriptions written by the on-campus physician can be filled at area 

pharmacies. Samples of some over-the-counter medications are available free of charge at the 

clinic. 

A student’s medical information is held private in accordance with the Health Insurance 

Portability and Accountability Act (HIPAA), a US law designed to protect a patients' medical 

records and other health information. Parents/guardians are welcome to call the clinic should 

they have concerns about their student; however, until the student has signed a consent form 

allowing disclosure, the physician will not be able to discuss specific medical information. 

During evening hours and on weekends, medical care is available through local urgent care 

centers and emergency rooms. If a student has an emergency at any time the University of Dallas 

Police Department, at (972) 265-5911, should be called as first responder. UDPD will then 

coordinate all 911 calls should ambulance services be needed. 

Fees and Charges 
The Student Health Center bills insurance for outpatient visits with the clinic physician. Students 

will be responsible for the co-pay as determined by their insurance at the time of the visit, which 

can be paid with cash, check, or credit card. It is very important that students ensure that their 
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insurance will cover medical care in Texas and that all students have a copy of their insurance 

card when they come to the clinic. 

Student Insurance 

All full-time undergraduate students are required to have medical insurance, either coverage 

provided from home or through the University endorsed plan. Each year, all degree-seeking full-

time undergraduate students including international students with an F-1 visa are automatically 

enrolled in the University sponsored student insurance plan. Participation in the annual insurance 

plan may be waived by enrolled fall students directly with the insurance company upon 

successful completion of an online waiver form. There is no 'paper' equivalent for this waiver 

form. This is an annual process. Waivers submitted for previous academic years do NOT count 

towards the upcoming academic year. 

If you successfully submit an accepted annual waiver by the fall deadline, then you will NOT 

need to complete one for the spring term. However, fall students who do not waive by the fall 

deadline are not eligible to waive in the spring. Only newly enrolled spring students (or 

continuing students returning from a fall leave of absence) are eligible to waive by the spring 

deadline. 

The Annual online waiver deadline for the 2019-2020 academic year is September 16, 2019. No 

exceptions will be made. 

A mass email with information about the student insurance program and how to waive the 

coverage was sent to all students with this link; other information will follow throughout the 

summer with additional emails.  

Absence of a successfully completed waiver form by the deadline date implies your acceptance 

of the program and related charges. 

Notice of Privacy Practices 
The University Clinic is committed to the privacy and protection of students’ medical 

information. In order to provide students with quality and confidential care, the on-campus clinic 

follows all legal regulations for the use and disclosure of medical information. In the keeping of 

their medical records, students also have certain rights and duties regarding the use and 

disclosure of medical information. 

Our Legal Duty 
The University Clinic abides by the following legal requirements: 

1. The privacy of medical information. 

2. Affording the student due notice and a detailed description of the University Clinic’s 

legal duties, privacy practices, and the students’ rights regarding medical information. 

3. Follow the terms of the current notice. 

The University Clinic has the right to: 

http://www.udallas.edu/offices/healthservices/studenthealthclinic/insurance.php
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1.      Make the changes in privacy practices and the new terms of notice effective for all 

medical information, including information previously created or received before the 

changes. 

2. Change privacy practices and the terms of this notice at any time, provided that the 

changes are permitted by law. 

Notice of Change to Privacy Practices: 

1. The University Clinic will change this notice and make a new notice, available upon 

request, before making an important change in privacy practices. 

Use and Disclosure of your Medical Information 
The University Clinic uses and discloses medical information in several different ways. Not 

every use or disclosure will be listed. The University Clinic will not use or disclose medical 

information for any purpose not listed below, without the student’s specific written authorization. 

The student may revoke his/her specific authorization at any time by submitting a written request 

to the Clinic. 

FOR TREATMENT 
The University Clinic may use private medical information in order to provide a student with 

medical treatment or services. In addition, medical information about the student may be 

disclosed to doctors, nurses, technicians, medical students, or other care givers. The student’s 

medical information may also be shared with health care providers to assist in proper and 

informed treatment. 

FOR PAYMENT 
Medical information can also be used and disclosed for payment purposes. A bill may be sent to 

the student or a third-party payer. The information on or accompanying the bill may include 

personal medical information. 

FOR HEALTH CARE OPERATIONS 
Medical information may be used and disclosed for health care operations. This might include 

measuring and improving quality, evaluating the performance of employees, conducting training 

programs, and getting the accreditation, certificates, licenses and credentials needed to provide 

better health care. 

Additional Uses and Disclosures 
In addition to using and disclosing medical information for treatment, payment, and health care 

operations, the University Clinic may use and disclose medical information for the following 

purposes. 

NOTIFICATIONS 
The University Clinic may use and disclose medical information to notify or help notify: a 

family member, personal representative or another person responsible for care. Information will 

be shared about a student’s location, general condition, or death. If student is present, the clinic 
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will get request permission if possible before sharing information, or give the student the 

opportunity to refuse permission. In case of emergency, and if the student is not able to give or 

refuse permission, the University Clinic will share only the health information that is directly 

necessary for immediate health care as informed through professional judgment. Professional 

judgment will also be used to make decisions in the student’s best interest in regards to, allowing 

someone to pick up medicine, medical supplies, x-ray or medical information for the student. 

FUNERAL DIRECTOR, CORONER, MEDICAL EXAMINER 
For the sake of fulfilling duties, the medical information of a person who has died may be shared 

with a coroner, medical examiner, funeral director, or an organ procurement organization. 

COURT ORDERS AND JUDICIAL AND ADMINISTRATIVE PROCEEDINGS 
The University Clinic may disclose medical information in response to a court or administrative 

order, subpoena, discovery request, or other lawful process, under certain circumstances. 

Under limited circumstances, such as a court order warrant, or grand jury subpoena, medical 

information may be shared with law enforcement officials. 

PUBLIC HEALTH ACTIVITIES 
As required by law, the University Clinic may disclose medical information to public health or 

legal authorities charged with preventing or controlling disease, injury or disability, including 

child abuse or neglect. Medical information may also be disclosed to persons subject to 

jurisdiction of the Food and Drug Administration for purposes of reporting adverse events 

associated with product defects or problems, to enable product recalls, repairs or replacements, to 

track products, or to conduct activities required by the Food and Drug Administration. The 

University Clinic may also, when we are authorized by law to do so, notify a person who may 

have been exposed to a communicable disease or otherwise be at risk of contracting or spreading 

a disease or condition. 

VICTIMS OF ABUSE, NEGLECT, OF DOMESTIC VIOLENCE 
The University Clinic may use and disclose medical information to appropriate authorities if we 

reasonably believe that a student is a possible victim of abuse, neglect, or domestic violence or 

the possible victim of abuse, neglect, or domestic violence or the possible victim of other crimes. 

The University Clinic may share medical information if it is necessary to prevent a serious threat 

to a student’s health or safety, or the health or safety of others. 

WORKERS COMPENSATION 
The University Clinic may disclose health information when authorized or necessary to comply 

with laws relating to workers compensation or other similar programs. 

LAW ENFORCEMENT 
Under certain circumstances, The University Clinic may disclose health information to law 

enforcement officials. These circumstances include reporting required by certain laws (such as 

reporting of certain types of wounds), pursuant to certain subpoenas or court orders, reporting 

limited information concerning identification and location at the request of a law enforcement 
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official, reports regarding suspected victims of crimes at the request of a law enforcement 

official, reporting death, crimes on University grounds, and crimes in emergencies. 

ALTERNATIVE AND ADDITIONAL MEDICAL SERVICES LAW ENFORCEMENT 
The University Clinic may use and disclose medical information to furnish a student with 

information about health-related benefits and services, and to describe or recommend treatment 

alternatives. 

Individual Rights 
Every patient has the right to: 

1. Look at or get copies of certain parts of personal medical information. Students may 

request copies in a format other than photocopies. The format requested will be used 

unless it is not practical to do so. Requests must be made in writing. Students may ask the 

receptionist for the form needed to request access. There may be charges for copying and 

for postage if mailed copies are requested. Ask the receptionist about the University 

Clinic fee structure. 

2. Receive a list of all the times the University Clinic or business associates shared medical 

information for purposes other than treatment, payment, and health care operations and 

other specified exceptions. 

3. Request that the University Clinic place additional restrictions on use or disclosure of 

personal medical information. The University Clinic is not required to agree to these 

additional restrictions, but if an agreement is reached, it will be honored (except in the 

case of an emergency). 

4. Request that the University Clinic communicate with the student about medical 

information by different means or to different locations. Request for communication of 

medical information by different means or to different locations must be made in writing 

to the Privacy Officer. 

5. Request that the University Clinic change certain parts of medical information. Requests 

may be denied if the information was not created by the University Clinic. If request is 

denied, a written explanation will be provided. Student may respond with a statement of 

disagreement that will be added to the information you wanted changed. If the University 

Clinic accepts the request to change information, reasonable efforts will be made to tell 

others, including people personally specified, of the change and to include the changes in 

any future sharing of that information. 

6. Students wishing to receive a paper copy of this privacy notice, have the right to obtain a 

paper copy by making a request in writing to our Privacy Officer. 

After Hours Assistance 
After hours, the following community resources are available for medical care on an urgent basis 

outside of clinic hours: 

URGENT CARE CENTERS 
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Integra Urgent Care 

7447 N. MacArthur Blvd., Ste. 190 Irving, TX 75063 

972-581-9537 

Mon-Fri: 8 a.m. - 8 p.m.; Sat-Sun: 8 a.m. - 5 p.m. 

MedSpring Urgent Care - Las Colinas 

7400 N MacArthur Blvd Irving, TX 75063                                                                                                                  

(469) 804-9295 

Mon - Sun: 8:00 am - 8:00 pm  

CareNow Urgent Care Las Colinas 

2851 W Lyndon B Johnson Fwy Irving, TX 75063                                               

(214) 496-0820  

Sun 8a-5p, Mon-Fri 8a-9p, Sat 8a-8p 

 

EMERGENCY ROOMS/HOSPITALS 

Medical City Las Colinas ER  

6800 N. MacArthur Blvd Irving, TX 75039 

(972) 969-2000 

Baylor Scott & White Medical Center at Irving (ER) 

1901 N. MacArthur Blvd Irving, TX 75061 

(972)579-8100 

Questions and Complaints 
If concern remains regarding the violation of privacy rights, students may speak to the Clinic’s 

Privacy Officer and submit a written complaint. To take action, please inform the Student Health 

Services Administrative Assistant to contact the Privacy Officer or request a complaint form. 

Students may submit a written complaint to the U.S. Department of Health and Human Services; 

the University Clinic will provide the student with the address to file you complaint. The 

University Clinic will not retaliate in any way if a student chooses to file a complaint. 

Printing and Postal 

Copy Services 
Black and white, and color copiers, located at the Printing and Postal Services office in the lower 

level of Haggar University Center, are available Monday through Friday from 8:00 a.m. to 5:00 

p.m. Students can also print and bind documents and purchase printer paper through the Printing 

and Postal Services. 

Postal Services 
Postal services are offered in the lower level of the Haggar University Center Monday through 

Thursday, 8:00 a.m. to 6:00 p.m. and Friday, 8:00 a.m. to 5:00 p.m. Campus mailboxes, stamps 

and shipping of mail and packages are available. Postal Services handles the assignments of 

boxes and keys. Items mailed to students should be addressed as follows: 

tel:(469)%20804-9295
tel:(214)%20496-0820
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Student Name 

1845 E. Northgate Drive 

University of Dallas Box # ______ 

Irving, TX 75062-4736 

Mail and Packages 
Mail is placed in student mailboxes Monday through Friday. Due to the number of boxes on 

campus, it is possible students will share a box with at least one student. All students are 

expected to check their mailboxes at least every other day during the week. Official letters from 

the University are distributed to students via their campus mailboxes. Students can also receive 

packages at the Printing and Postal Services window during normal operating hours. 

Fax Machines 
Domestic and international fax services are available at Printing and Postal Services. The 

University’s fax number is (972) 721-5332. 

Rome 
Celebrating its 50th anniversary in 2020, the purpose of the Rome Program is to work in concert 

with the Core curriculum to intensify the students’ appreciation and understanding of Western 

civilization through the transformative experiences that thoughtful and informed travel can bring. 

Prior to their Rome Semester, University of Dallas students have already read the works of 

Homer, Plato, Aristotle, Vergil, Augustine, Aquinas, Dante and other authors as part of the 

university’s nationally recognized Core Curriculum. Having this rich educational background 

gives depth to their experience of the Rome Semester. Students read about Odysseus and Aeneas 

one day and find themselves within the actual setting of these heroic stories the next. They travel 

seas and journey through landscapes where major battles were decided. They reenact scenes 

from the great Greek tragedies in the theaters where those plays were once performed. They 

come face to face with works of art and architecture that have inspired mankind for centuries. 

And they visit some of the holiest shrines and most beautiful monuments of the Roman Catholic 

Church. Direct experiences of this sort help students to solidify much of what they learn in the 

Core Curriculum, just as the opportunity for independent travel helps them to learn to plan 

carefully and act responsibly. Italy and Rome in particular are uniquely suited to such a 

curriculum. Rome, the Eternal City and the cornerstone of the Roman Catholic Church, rests on 

the foundations of one of the world’s greatest civilizations. It once was said that “all roads lead 

to Rome.” It can equally be said today that Rome is a convenient and efficient hub from which to 

journey to other European locales. Students are invited to apply to the Rome Program. Founded 

in 1970, the Rome Program offers students the opportunity to take selected courses in the Core 

Curriculum at the university’s campus in Rome. Using this campus as their base, students make 

frequent trips into the city, explore surrounding towns and historical sites and travel as a group to 

cities such as Florence, Venice and Assisi, as well as Greece or Sicily. The semester is also 

organized in such a way as to allow considerable opportunity for individual travel throughout 

Europe. It is no surprise that a large majority of UD undergraduates participate in the Rome 

Semester. Because all students study essentially the same courses in Rome; because students live 

together with faculty and staff and their families on the same campus and travel together in both 

Italy and Greece; and because there are frequent campus activities in which all participate, the 
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Rome Semester is characterized by an intense common life and all that it implies. This too can 

help increase the impact of the Core Curriculum as well as encourage a broader self-

understanding. The Rome Semester is fast-paced and challenging, for it requires extensive travel, 

concentrated community life and intense academic study. Perhaps in part because it is a 

challenging semester, students’ memories of their time in Rome are often among the most 

cherished recollections of their time at UD. 

Disciplinary Clearance 
Students going to Rome are expected to behave in a mature, responsible fashion. All disciplinary 

policies in effect on the Irving campus also apply on the Rome campus. In addition, the Rome 

Program institutes such policies as are necessary for the effective operation of the Rome campus. 

Should disciplinary problems arise that result in the need to dismiss the student from the Rome 

campus, grades of withdrawal are assigned to the uncompleted courses. The student is not 

permitted to continue studies on the Irving campus until the succeeding semester. Students on 

disciplinary probation will be subject to review by the Rome Committee. 

Health Clearance 
Students with health concerns considering Rome should be aware of the following challenges: 

limited access to care; language barrier; lack of mental health services; limited availability of 

medications commonly prescribed in US (especially psychoactive medications); difficulty with 

having prescription medications shipped to Italy. Due to these challenges, health clearance for 

Rome requires that the condition has been stable and under current treatment for four months 

prior to the Rome semester, including at least one complete semester on the Irving campus, and 

is expected to remain stable under current treatment for the next five months. Ability to travel, 

carry a heavy backpack, accommodate diet to available resources and adjust to rigorous 

academic and physical activity are also important. Ongoing treatment must require minimal 

intervention, such that it can be administered on the Rome campus and during travel periods. 

Clearance by a physician, proof of enough medication for the full semester and other 

documentation may be required.  

FURTHER HEALTH CONSIDERATIONS  
Previously resolved problems may resurface, especially asthma and conditions associated with 

fatigue, change in schedule, change in diet and distance from home. Students must be prepared to 

pay physicians and hospitals out-of-pocket for any illnesses.  

NOTICE 
Failure to inform and update the Rome Office and the Rome Program regarding health, 

discipline and academic status may result in denial of admission to or dismissal from the 

program. Clearance to go to Rome can be revoked at the discretion of the Rome Office Director. 

Those denied acceptance for failure to meet admissions criteria may appeal to the Rome 

Committee and the Dean of Constantin College. 

Rome Applications 
Both fall and spring Rome applicants apply for Rome the January prior to the year they wish to 

go to Rome. A complete application for students attending Rome in fall 2020 or spring 2021 
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includes a passport valid through November 2021. Students without this passport by March 2, 

2020 will be wait-listed for Rome. If you do not have a passport, apply for one before Christmas. 

Passports issued to people under 17 expire every five years. If you do have a passport, be sure to 

check your expiration date and renew your passport before Christmas. 

Rome Courses 
Rome course prerequisites are the Literary Tradition I, and Philosophy and the Ethical Life. The 

Literary Tradition II and Understanding the Bible are strongly encouraged. The courses offered 

in Rome change periodically, but generally include Art & Architecture of Rome, Literary 

Tradition III, Western Civilization I, The Human Person and Western Theological Tradition. Do 

not take these courses in Irving; save them for Rome. 

Summer Rome 
Since the 2012 inception of the Undergraduate Summer Rome Program, UD students have had 

the opportunity to progress in the Core curriculum in Rome in a program modeled on the 

fall/spring semester experience. This term has proved ideal for student athletes, transfer students 

and others for whom it is difficult to arrange a full semester abroad. For students from other 

universities, the Summer Rome Program provides the extraordinary opportunity to study in 

Rome as part of an intellectually rigorous and passionately Catholic university. Students enroll 

for two three-credit courses for six credits total, either in the Liberal Arts or in Italian. In 2019 

the Liberal Arts courses offered were English 2311, The Literary Tradition III; History 2301, 

Western Civilization I, Theology 2311, Western Theological Tradition, and Philosophy 2323, 

The Human Person. The Italian program offers MIT 2311 and MIT 2312 Second Year Italian I 

and II in an intensive six-week program. For more information email udrome@udallas.edu or 

visit udallas.edu/romesummer. 

Student Accessibility Services (ADA/Section 504) 
The University of Dallas is committed to respecting the dignity of each person. As St. John Paul 

II explains, “human beings, independently of the conditions in which they live or of what they 

are able to express, have a unique dignity and a special value from the very beginning of their 

life until the moment of natural death.” But the recognition of the dignity of each person cannot 

remain simply a slogan. “People with disabilities,” for example, “must be enabled to participate 

in social life as far as they can, and helped to fulfil all their physical, psychological and spiritual 

potential.” Efforts to assist the disabled, moreover, must consider the needs of the individual. 

“Indeed, justice calls for continual and loving attention to the lives of others and a response to 

the special and different needs of every individual, taking into consideration his or her abilities 

and limitations.” (Message of John Paul II on the occasion of the International Symposium on 

the Dignity of the Mentally Disabled Person, January 5, 2004).  

As part of its implementation of its commitment to the dignity of disabled students, and in 

compliance with applicable laws such as Title III of the Americans with Disabilities Act of 1990, 

as amended (ADA), and Section 504 of the Rehabilitation Act of 1973, as amended (Section 

504), the University of Dallas provides reasonable accommodations in order to provide students 

with disabilities meaningful access to the benefits provided by the University.  

Disability Accommodation Procedures  
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1. Students with disabilities who would like to request an accommodation to facilitate 

access to and participation in University programs, events, classes, and administrative 

activities should submit their request to the ADA/Section 504 Coordinator, who is 

responsible for overseeing the University’s compliance with the ADA and Section 504. 

Requests should generally be submitted online at udallas.edu/ada-request, but students 

should always feel free to come by, call, or email the ADA/Section 504 Coordinator in 

order to discuss accommodations or the accommodations procedure.  

2. A student requesting a disability-based accommodation will also need to submit 

appropriate documentation supporting the requested accommodations. Please keep in 

mind the following:  

a. Requests for accommodation are not considered until both the request and the 

documentation has been received.  

b. Requests for accommodation generally must be submitted each academic year. A 

letter granting an accommodation will specify the applicable time period of the 

accommodation granted.  

c. It may be necessary to submit additional documentation with subsequent requests 

for accommodation. 

3. The ADA Committee reviews requests and their supporting documentation. The 

Committee is responsible for identifying qualifying disabilities and appropriate 

accommodations.  

4. The ADA/Section 504 Coordinator will notify the student of the Committee’s decision. 

Assuming that accommodations were approved, the ADA/Section 504 Coordinator will 

issue the student a letter of accommodation.  

5. With most letters of accommodation for in-class accommodations, the student will need 

to submit a copy of the letter of accommodation to each of his or her instructors in order 

to make use of the accommodations in that course. The instructor and the student will 

meet to discuss reasonable accommodations in light of the essential or fundamental 

instruction being pursued in the course. 

6. If the student and instructor are unable to come to an agreement regarding reasonable 

accommodations, the student should notify the ADA/Section 504 Coordinator. If the 

ADA/Section 504 Coordinator is unable to mediate a resolution to the disagreement, the 

disagreement may be submitted to the Dean of the relevant college or school. 

7. Non-academic accommodations, as well as some academic accommodations, follow a 

slightly different approval structure that is laid out in the letter the student receives.  

 

Documenting a Disability  

In order to qualify for a reasonable accommodation based on disability, a student must submit 

appropriate documentation of the student’s disability and related functional limitations for which 

he or she is requesting accommodation(s). It is the student’s responsibility to initiate contact with 

the ADA/Section 504 Coordinator and to submit appropriate documentation in a timely manner. 

The University evaluates supporting documentation based on the following factors: 

1. Does the submitted documentation provide a clear diagnostic statement that describes 

how the student’s condition was diagnosed, information about the functional impact of 

the diagnosis, and suggestions of appropriate accommodations provided by a licensed or 

otherwise properly credentialed professional who has undergone appropriate and 
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comprehensive training, has relevant experience, and has no personal relationship with 

the individual being evaluated?  

2. Are all documentation materials and evaluations personally typed and signed by the 

professional? Diagnoses written on prescription pads, handwritten, or stamped with a 

signature will not be accepted.  

3. Is the documentation current? Common sense and discretion will be used in accepting 

older documentation of conditions that are permanent or nonvarying. General speaking, 

however, there should be appropriate documentation that is not older than three years.  

 

For certain disabilities and accommodation requests, the University provides detailed guidelines 

and verification forms to assist students in gathering the documentation needed to establish a 

qualifying disability and entitlement to reasonable accommodations.  

Reasonable Accommodations  

The academic accommodations student receive vary according to individual need and course 

content. Accommodations may not be necessary in all courses, or the specific accommodations 

may vary. Possible accommodations may include, but are not limited to:  

1. Note-taking assistance.  

2. Extended time on in-class assignments, quizzes, and exams.  

3. Distraction-reduced testing environment.  

4. Student may need to have written material read aloud or put into an accessible format.  

5. Priority seating assignment.  

6. Flexibility to take breaks during class due to disability.  

7. Captioned/subtitled videos.  

8. Allowance of assistive devices in the classroom or on assignments and exams.  

9. A sign language interpreter.  

10. Test scribe.  

11. Test reader.  

For more information, please see the Student Disability Services web page or contact the 

ADA/Section 504 Coordinator:  

Joshua Skinner, J.D.  

Braniff, 114  

Phone: (972) 721-5056  

Facsimile: (972) 265-5712  

Email: jaskinner@udallas.edu 

Student Account Services 
The mission of Student Account Services (SAS) is to help students and parents/guardians to pay 

their financial obligations while attending the University of Dallas. SAS staff is eager to try to 

help answer any questions concerning the charges and payments on a student’s account. 

The Student Account Services department is located in the Business Office in Farrell Hall on the 

first floor. The office hours are Monday-Friday, 8:00 a.m. to 5:00 p.m. 

To contact this office: 



 

University of Dallas Student Handbook 2019-2020     Page 87 

 Call (972) 721-5244  

 Email the Bursar  

 Visit the SAS webpage 

Services 

PLEASE NOTE OUR CREDIT CARD POLICY 
All credit card payments for tuition, fees and room/board will be subject to a 2.75% convenience 

fee. We accept cash, check, electronic check, Visa, MasterCard, Discover or American Express. 

There are no fees charged for electronic checks. For more information on the convenience fee 

and payment options, visit our website.  

The Business Office does not accept credit or debit card payments in person or by telephone. For 

the convenience of our students, payment kiosks have been set up outside the Business Office. 

PAYMENT IN FULL 
Students have the option to pay their accounts in full at the time of registration. The University 

of Dallas offers a web-based credit card and electronic check payment option. A student wanting 

to use this option must login into Banner Web, and click “Manage Your Account via CASHNet 

payment service.” Student Account Services will also accept cash or checks in person or by mail. 

Student Account Services will not accept credit cards by mail or phone. All credit card payments 

must be made online through CASHNet. 

If you are mailing in a check to the Business Office, please include the Student ID# on the check 

to ensure that the check is posted correctly to the student’s account. All checks must be received 

by the tuition payment arrangement due date. For more information on the Tuition Due Dates, 

visit our Important Dates webpage.  

Please make all checks payable to University of Dallas and mail them to: 

Business Office 

University Of Dallas 

1845 East Northgate Drive 

Irving, TX 75062-4736 

E-BILLS 
Online statements are uploaded to CASHNet on a regular basis. Students will be notified by 

email when a new statement is available. Students should view each new statement to verify 

changes to their student account. 

UNIVERSITY OF DALLAS PAYMENT PLAN 
Students have the option to use the UD Payment Plan. The UD Payment Plan allows you to 

divide the balance due into installments. Students wishing to use the UD Payment Plan can sign 

up for it by logging onto Banner Web. The instructions for enrollment for the Payment Plan can 

be found on our Plans webpage. 

mailto:bursar@udallas.edu
http://www.udallas.edu/offices/sas/
http://www.udallas.edu/offices/sas/creditcard.php
https://commerce.cashnet.com/cashneti/selfserve/ebilllogin.aspx?client=UDALLAS_PROD&LT=P
http://udallas.edu/offices/sas/importantdates.php
https://commerce.cashnet.com/cashneti/selfserve/ebilllogin.aspx?client=UDALLAS_PROD&
http://udallas.edu/offices/sas/plans.php
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REFUNDS 
A refund will be issued when there is a credit balance from an over payment of financial aid on a 

student’s student account. Refunds are processed through a third party called Higher One. The 

Higher One refund program allows students to get their refunds electronically – either to an 

existing bank account or through the one allowed with Higher One. More information can be 

found on our Refunds webpage. 

BOOK VOUCHER 
Students may receive a book voucher if their financial aid creates a credit balance on their 

account. Book vouchers are only issued to students receiving financial aid and can only be 

utilized at the University of Dallas Bookstore. The Book Voucher form can be found on our 

website.  

PARENT SIGN-ON 
Students can give their parents/guardians access to much of their financial information online by 

issuing their parents/guardians a login and password. Please contact Student Account Services in 

the Business Office if you have any questions or visit our Parent Information webpage for more 

information.  

HELPFUL HINTS 
• Students should know the deadline for payment arrangements. This can be found on the SAS 

website.  

• Students should know how to find their account information online.  

• Students should be familiar with how to make payments online.  

• Students should verify that there are no holds on their student account before each 

registration period.  

• Any student or parent/guardian having questions concerning any of these areas is welcome to 

contact Student Account Services located in the Business Office. 

Student Complaints 

Student Complaint Procedures 
The University of Dallas is committed to treating all students fairly and respectfully. The 

University's policies that apply to students are published annually in the UD Bulletin and in the 

UD Student Handbook. These publications are available online on the UD website. In an 

instance of perceived violation of a University policy, a student may file a complaint. The 

student complaint policy provides two avenues for pursuing a complaint: an Informal Resolution 

Procedure and a Formal Resolution Procedure. The procedures are also described on the UD 

Student Complaints webpage.  

Students may utilize either or both procedures. 

http://www.udallas.edu/offices/sas/refund.php
http://www.udallas.edu/offices/sas/bookvoucher/form.php
http://www.udallas.edu/offices/sas/bookvoucher/form.php
http://www.udallas.edu/offices/sas/parentinfo.php
http://www.udallas.edu/offices/sas/importantdates.php
http://www.udallas.edu/offices/sas/importantdates.php
http://www.udallas.edu/studentcomplaints/
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INFORMAL RESOLUTION PROCEDURE 
The student arranges a meeting with the person involved with the complaint and/or with the 

direct supervisor of the person involved. For example, a student who believes an unfair grade has 

been given on an assignment should meet with the faculty member who assigned the grade. In 

this example, the meeting with the faculty member may be followed up with a meeting with the 

department chair or the original meeting might be with the department chair. Another example 

would be a complaint in the Business Office involving the Bursar. The student would meet with 

the Bursar and/or the Director of Finance. 

If the informal process does not resolve the complaint, the student may utilize the formal 

complaint procedure. 

FORMAL RESOLUTION PROCEDURE 
A formal complaint is in writing and sets forth a statement of the issue, the University policy or 

procedures violated and the specific remedy sought. The complaint is normally submitted using 

an online form found on the UD website. Once received, an appropriate university official will 

evaluate the complaint, investigate if necessary, and respond to the student in a timely manner. 

Nondiscrimination Statement 
The University will not discriminate against any employee, applicant for employment, student, 

or applicant for admission on the basis of race, ethnicity, national origin, sex, pregnancy, 

disability, veteran status, genetic information, age, or religion except as otherwise permitted by 

federal law, or any other protected category under applicable federal, state or local law, including 

protections for those opposing discrimination or participating in any resolution or investigation 

on campus, with the Equal Employment Opportunity Commission, the Office of Civil Rights or 

any other human rights agency.  The following person has been designated to handle inquiries 

from students regarding the nondiscrimination policies: 

Josh Skinner, J.D. 

Title IX/Section 504 Coordinator 

Braniff Graduate Building, Room 114 

Email: jaskinner@udallas.edu 

Office: 972.721.5056 

Fax: 972.265.5712 

 

  

https://secure.ethicspoint.com/domain/media/en/gui/19779/index.html
mailto:jaskinner@udallas.edu
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Appendix: University of Dallas Campus Directory 

Items are in alphabetical order by topic, followed by the department and contact information 

Office/Department Contact Location Phone 

Academic Success Office Dr. Matt Spring 
Braniff Graduate 

Building 

Ext. 

5385 

ADA Accommodations Josh Skinner 
Braniff Graduate 

Building 

Ext. 

5056 

Advancement Jason Trujillo Cardinal Farrell Hall 
Ext. 

5148 

Athletics Dick Strockbine 
Maher Athletic 

Center 

Ext. 

5207 

Bookstore Anita Johnson 
J. M. Haggar 

University Center 

Ext. 

5320 

Business Office Bursar Cardinal Farrell Hall 
Ext. 

5177 

Campus Ministry Nick Lopez 
J. M. Haggar 

University Center 

Ext. 

5080 

Clubs/Organizations Mitchel Goodman 
J. M. Haggar 

University Center 

Ext. 

5323 

Counseling Center Johnathan Sumpter 
J. M. Haggar 

University Center 

Ext. 

4045 

Dining Services Casey Teng 
J. M. Haggar 

University Center 

Ext. 

4078 

Financial Aid Taryn Anderson Cardinal Farrell Hall 
Ext. 

5102 

Housing Betty Perretta 
J. M. Haggar 

University Center 

Ext. 

5394 

International Student Services Breonna Collins SB Hall 
Ext. 

5304 

Maintenance Jerry Haba Facilities Building 
Ext. 

5018 

Newspaper-University News Rudy Bush Catherine Hall 
Ext. 

5089 

Personal Career Development Shannon Blatt Augustine Hall 
Ext. 

4135 

Printing and Postal Dawn Avery 
J. M. Haggar 

University Center 

Ext. 

5309 

Provost Dr. J.J. Sanford Cardinal Farrell Hall 
Ext. 

5226 

Registrar’s Office Kathy McGraw Cardinal Farrell Hall 
Ext. 

6222 

Rome Office Rebecca Davies 
Braniff Graduate 

Building 

Ext. 

5206 

mailto:advancement@udallas.edu
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Room Reservation Kelly O’Neal 
Braniff Graduate 

Building 

 

Ext. 

5123 

 

Student Account Services Bursar Cardinal Farrell Hall 
Ext. 

5244 

Student Activities Moey Brown 
J. M. Haggar 

University Center 

Ext. 

5323 

Student Employment LaCoya Williams Cardinal Farrell Hall 
Ext. 

4063 

Student Affairs 

Julia Carrano 

 

 

Seth Oldham 

J. M. Haggar 

University Center 

Ext. 

5294 

 

Ext. 

5747 

Title IX Coordinator Josh Skinner 
Braniff Graduate 

Building 

Ext. 

5056 

Undergraduate Business 

Programs 
Sheila Howard SB Hall 

Ext. 

5303 

Yearbook Moey Brown 
J. M. Haggar 

University Center 

Ext. 

5323 

 

 


